SELF STUDY REPORT: 

PANDIT PRITHI NATH P.G. COLLEGE, KANPUR




[image: image12.jpg]


[image: image13.jpg]24

2é1ppe 19910)
?ﬁmﬁ»ﬁ “AS)

cohlig 122 wﬁ&ww

-

2{:9 %




SELF STUDY REPORT

FOR 

COLLEGE ACCREDITATION

SUBMITTED TO

NAAC, BANGLORE


PT. PRITHI NATH (P.G.) COLLEGE

96/12, MAHATMA GANDHI  MARG, PARADE, KANPUR(U.P.)PIN : 208001

 SELF-STUDY REPORT
1. Profile of the Affiliated / Constituent College
1.  Name and Address of the College:
	Name :
	    Pandit Prithi Nath (P.G.)College, Kanpur

	Address :
	   96/12-M.G. Marg, Parade , Kanpur

	City :
	Pin :208001
	Uttar Pradesh

	Website :
	   www.ppncollege.org


2.
For Communication:
	Designation
	Name
	Telephone
with STD code
	Mobile
	Fax
	Email

	Principal (Officiating)
	Dr. S. K. Gupta
	O:0512-2361924
R:-
	09935681083
	0512-2302517
	ppncollegekanpur@gmail.com


	Vice Principal
	
	O: R:
	
	
	

	Steering Committee Co-coordinator
	Dr. B.D. Pandey
	O:0512-2302517
R:0512-2581933
	09415078885
	O:0512-2302517

R:0512-2581933
	bdpandey20@gmail.com



3.  Status of the Institution: Affiliated College Constituent College
Any other (specify)
4.  Type of Institution:
a.
By Gender
	i.
	For Men
	

	ii.
iii.
	For Women
Co-education   
	  √


b.
By Shift
i.
Regular
ii.
Day                           √
iii.
Evening
5.
It is a recognized minority institution?
Yes
No                                                                                                                               √
If yes specify the minority status (Religious/linguistic/ any other) and provide documentary evidence.
6.
Sources of funding: Government
Grant-in-aid Self-financing Any other
7.
a. Date of establishment of the college: 01/07/1959 (dd/mm/yyyy)
b. University to which the college is affiliated /or which governs the college (If it is a constituent college)        Chhatrapati Shahu Ji Maharaj University, Kanpur
c. Details of UGC recognition:
	Under Section
	Date, Month & Year
(dd-mm-yyyy)
	Remarks(If any)

	i. 2 (f)
	 Since the inception of UGC
	UGC Website

	ii. 12 (B)
	 Since the inception of UGC
	UGC Website


(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act)
d. Details of recognition/approval by statutory/regulatory bodies other than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.)
	Under Section/
clause
	Recognition/Approval details Institution/Department Programme
	Day, Month and Year
(dd-mm-yyyy)
	Validity
	Remarks

	i.
	
	
	
	

	ii.
	
	
	
	

	iii.
	
	
	
	

	iv.
	
	
	
	


(Enclose the recognition/approval letter)
8.
Does the affiliating university Act provide for conferment of autonomy (as recognized by the UGC), on its affiliated colleges?
Yes      √
No
If yes, has the College applied for availing the autonomous status?
Yes
No     √
9.
Is the college recognized
a.
by UGC as a College with Potential for Excellence (CPE)?
Yes     
No       √
If yes, date of recognition: …………………… (dd/mm/yyyy)
b.
for its performance by any other governmental agency?
Yes
No
If yes, Name of the agency …………………… and
Date of recognition: …………………… (dd/mm/yyyy)
10.  Location of the campus and area in sq.mts:
	Location *
	Urban

	Campus area in sq. mts.
	13523.97 Sq. Mtr.

	Built up area in sq. mts.
	7540 Sq. Mtr.


(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)
11. Facilities available on the campus (Tick the available facility and provide numbers or other details at appropriate places) or in case the institute has an agreement with other agencies in using any of the listed facilities provide information on the facilities covered under the agreement.
•
Auditorium/seminar complex with infrastructural facilities
•
Sports facilities
∗ 
play ground 
√
∗ 
swimming pool 
∗ 
gymnasium
√
•
Hostel
∗ 
Boys’ hostel  √
i. 
Number of hostels 01

ii.
Number of inmates  30 
iii. 
Facilities (mention available facilities)
∗ 
Girls’ hostel
i. 
Number of hostels ii.
Number of inmates
iii. 
Facilities (mention available facilities)
∗ 
Working women’s hostel
i. 
Number of inmates
ii. 
Facilities (mention available facilities)
•
Residential facilities for teaching and non-teaching staff (give numbers available — cadre wise)   For Teaching Staff Only  - 03
•
Cafeteria —
•
Health centre –    Yes 
First aid, Inpatient, Outpatient, Emergency care facility, Ambulance……. Health centre staff –
	Qualified doctor
	
Full time
	
Part-time

	Qualified Nurse
	Full time
	       Part-time


   
• Facilities like banking, post office, book shops:
No
• Transport facilities to cater to the needs of students and staff: No
• Animal house: Yes
• Biological waste disposal : No
• Generator or other facility for management/regulation of electricity and voltage   Yes

• Solid waste management facility  :  Yes
• Waste water management : Yes
• Water harvesting :  No
12.

Details of programmes offered by the college (Give data for current academic year)
	SI. No.
	Programme
Level
	Name of the
Programme/
Course
	Duration
	Entry
Qualification
	Medium of instruction
	Sanctioned/
approved
Student
strength
	No. of students admitted

	1
	Under-Graduate
	 B.A., B.Sc., B.Com. &  BBA
	03 Years
	 Intermediate
	English/Hindi
	2580
	2089

	2
	Post-Graduate
	M.A., M.Sc., M. Com.
	02 Years
	 Graduation
	English/Hindi
	1056
	761

	3
	Integrated Programmes PG
	
	
	
	
	
	

	3
	Ph.D.
	Ph.D.
	2 Years
	Post Graduation
	English/Hindi
	As per university norms
	

	4
	M.Phil.
	
	
	
	
	
	

	5
	Certificate courses
	
	
	
	
	
	

	6
	UG Diploma
	
	
	
	
	
	

	7
	PG Diploma
	
	
	
	
	
	

	8
	Any Other (specify and provide details)
	BBA
	6 Sem
	Intermediate
	English
	60
	57


13.
Does the college offer self-financed Programmes?

Yes
No 

If yes,  how many?     03
14.
New programmes introduced in the college during the last five years if any?
	Yes
	 √

	No
	
	Number
	  01


15.
List the departments: (respond if applicable only and do not list facilities like Library, Physical Education as departments, unless they are also offering academic degree awarding programmes. Similarly, do not list the departments offering common compulsory subjects for all the programmes
like English, regional languages etc.)
	Faculty
	Departments
(eg. Physics, Botany, History etc.)
	UG
	PG
	Research

	Science
	Physics, Botany, Chemistry, Zoology, Statistics, Mathematics, Milt Sc.
	As subject opted by the students
	Physics, Botany, Chemistry, Zoology, Mathematics, Milt Sc.
	Physics, Botany, Chemistry, Zoology, Mathematics, Milt Sc.,

	Arts
	English, Hindi, Economics, Sociology, Geography, History, Pol. Sc. Psychology, Milt. Sc., Physical Education, Sanskrit
	As subject opted by the students
	English Literature, Hindi Literature, Economics, Sociology, Geography. Psychology, Milt. Sc. 
	English Literature, Hindi Literature, Economics, Sociology, Geography. Psychology, Milt. Sc.


	Commerce
	Commerce
	Commerce
	Commerce
	Commerce

	Any Other (BBA)
	Compulsory  Subject
	Compulsory  Subject
	-
	-


16.
Number of Programmes offered under (Programme means a degree course like BA, BSc, MA, M.Com)
a.
annual system           √
b.
semester system       √  BBA
c.
trimester system
17.
Number of Programmes with
a.
Choice Based Credit System
b.
Inter/Multidisciplinary Approach
c.
Any other (specify and provide details)
6.
Does the college offer UG and/or PG programmes in Teacher Education?
Yes
No        √
If yes,
a.
Year of Introduction of the programme(s)
and number of batches that completed the programme 

b.
NCTE recognition details (if applicable)
Notification No.: …………………………………… Date:  …………………………… (dd/mm/yyyy)
Validity:……………………….. 
c.
Is the institution opting for assessment and accreditation of Teacher Education
Programme separately? Yes
No           √
19.
Does the college offer UG or PG programme in Physical Education?
Yes
No      √
If yes,
a.
Year of Introduction of the programme(s)………………. (dd/mm/yyyy)
and number of batches that completed the programme b.
NCTE recognition details (if applicable)
Notification No.: …………………………………… Date:  …………………………… (dd/mm/yyyy) Validity:…………………… 
c.
Is the institution opting for assessment and accreditation of Physical Education
Programme separately? Yes
No
20.
Number of teaching and non-teaching positions in the Institution
	Positions
	Teaching faculty
	Non-teaching staff
	Technical staff

	
	Professor
	Associate
Professor
	Assistant
Professor
	
	

	
	*M
	*F
	*M
	*F
	*M
	*F
	*M
	*F
	*M
	*F

	Sanctioned by the UGC / University / State Government
     Fixed Honorarium
Recruited

	
	
	
	
	67
13

15

01


	21
07

14

07
	73
59
	07
08
	
	

	Yet to recruit
	
	
	
	
	39
	 12
	
	

	Sanctioned by the Management/ society or other authorized bodies Recruited
	
	
	
	
	-
01

02
	02
01

02
	
	
	
	

	Yet to recruit
	
	
	
	
	
	
	
	
	
	


*M-Male *F-Female
21.
Qualifications of the teaching staff:
	Highest qualification
	Professor
	Associate
Professor
	Assistant
Professor
	Total

	
	Male
	Female
	Male
	Female
	Male
	Female
	

	Permanent teachers
	

	D.Sc./D.Litt.
	
	
	
	
	
	
	

	Ph.D.
	
	
	10
	07
	13
	13
	43

	M. Phil./NET
	
	
	      02
	       -
	
	01
	03

	PG
	
	
	
	
	
	
	

	Temporary teachers
	

	Ph.D.
	
	
	
	
	01
	06
	07

	M. Phil./NET
	
	
	
	
	
	01
	01

	PG
	
	
	
	
	
	
	

	Part-time teachers
	

	Ph.D.
	
	
	
	
	
	
	

	M. Phil.
	
	
	
	
	
	
	

	PG
	
	
	
	
	
	
	


22.
Number of Visiting Faculty /Guest Faculty engaged with the College.
23.
Furnish the number of the students admitted to the college during the last four academic years.
	Categories
	Year 1
	Year 2
	Year 3
	Year 4

	
	Male
	Female
	Male
	Female
	Male
	Female
	Male
	Female

	SC
	259
	379
	262
	398
	237
	406
	229
	409



	ST
	03
	03
	01
	06
	03
	07
	03
	01

	OBC
	427
	657
	443
	698
	379
	736
	367
	801

	General
	404
	732
	349
	794
	342
	740
	419
	793

	Others
	
	
	
	
	
	
	
	


24.   Details on students enrollment in the college during the current academic year:
	Type of students
	UG
	PG
	M. Phil.
	Ph.D.
	Total

	Students from the same
state where the college is located
	2147
	875
	
	
	3022

	Students from other states of India
	
	
	
	
	

	NRI students
	
	
	
	
	

	Foreign students
	
	
	
	
	

	Total
	2147
	875
	
	
	3022


25.
Dropout rate in UG and PG (average of the last two batches) UG            70.5
PG              15
26.
Unit Cost of Education
(Unit cost = total annual recurring expenditure (actual) divided by total number of students enrolled)
(a) Including the salary component
Rs.   29042.42
(b) Excluding the salary component
Rs.      2231.45
27.
Does the college offer any programme/s in distance education mode (DEP)?
Yes        √
No
If yes,
a)  is it a registered centre for offering distance education programmes of another
University
Yes          √
No
b)
Name of the University which has granted such registration.
                               Indra Gandhi National Open University, New Delhi 
c)
Number of programmes offered     40
d)
Programmes carry the recognition of the Distance Education Council.
Yes     √
No
28.
Provide Teacher-student ratio for each of the programme/course offered
29.
Is the college applying for
Accreditation :
Cycle 1  √
Cycle 2
Cycle 3
Cycle 4
Re-Assessment:
(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re- accreditation)
30.
Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment only)
Cycle 1: ……………… (dd/mm/yyyy)   Accreditation Outcome/Result….….... Cycle 2:  ……………… (dd/mm/yyyy)   Accreditation Outcome/Result……..... Cycle 3: ………………  (dd/mm/yyyy)   Accreditation Outcome/Result…….....
* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an annexure.
31.
Number of working days during the last academic year.
                 235 Days
32.
Number of teaching days during the last academic year
(Teaching days means days on which lectures were engaged excluding the examination days)
                205 Days
33.
Date of establishment of Internal Quality Assurance Cell (IQAC) IQAC
…July-2011…… (dd/mm/yyyy)
34.
Details regarding submission of Annual Quality Assurance Reports (AQAR) to
NAAC.
AQAR  (i)
 ……………… (dd/mm/yyyy) AQAR  (ii)
……………… (dd/mm/yyyy) AQAR   (iii) ……………… (dd/mm/yyyy) AQAR  (iv)  ……………… (dd/mm/yyyy)
35.
Any other relevant data (not covered above) the college would like to include. (Do
not include explanatory/descriptive  information)
PART-II

Criteria - Wise Inputs
CRITERION I: CURRICULAR ASPECTS
1.1
Curriculum Planning and Implementation
1.1.1
State the vision, mission and objectives of the institution, and describe how these are communicated to the students, teachers, staff and other stakeholders.

Vision

To mould the minds of young scholars towards attainment of excellence and wisdom in the field of learning.
Mission

To inculcate humanity and discipline in various fields of life

To prepare the students for jobs

To develop the students as responsible citizens of the country for furtherance of universal brotherhood.


Tamso Ma Jyotirgamay ─Away from darkness to light, from ignorance to knowledge − the motto of the college
1.1.2
How does the institution develop and deploy action plans for effective implementation of the curriculum? Give details of the process and substantiate through specific example(s).


Regular meetings of the Management Committee which includes the Principal and members from teaching and nonteaching staff of the college. Regular meeting of the staff (Teaching /Non-teaching) with the principal and  then sending proposal the managements and discussing the matters as and when required.     
1.1.3
What type of support (procedural and practical) do the teachers receive (from the University and/or institution) for effectively translating the curriculum and improving teaching practices?


The University has provided a login ID to the Institution through which regular instructions by the university are given to the institution throughout the year. Besides, the governing body of the college also gives instructions regarding improving teaching practices effectively. 
1.1.4
Specify the initiatives taken up or contribution made by the institution for effective curriculum delivery and transaction on the Curriculum provided by the affiliating University or other Statutory agency.


Being an institution affiliated to CSJM University Kanpur the college does no have any autonomy in the designing of academic curriculum. However, extra curricular activities are planned and executed after the approval of Principal/Management Committee.
1.1.5
How does the institution network and interact with beneficiaries such as industry, research bodies and the university in effective operationalisation of the curriculum?

            
Institution has signed MOU with IGNOU. It is approved by CSJM University for conducting research in 13 PG Subjects. Career Counseling and Placement Cell established independently as well as associated with Placement Cell of the University.
1.1.6
What are the contributions of the institution and/or its   staff members  to  the development of the curriculum by the University?(number of staff members/departments represented on the Board of Studies, student  feedback, teacher feedback, stakeholder feedback provided, specific suggestions etc.


The teaching staff, on the basis of seniority, is invited by the university to give its views on various issues related to syllabus preparation and research activities. Teachers of the college, members of the various committees constituted by the university contribute thus to the development of curriculum. Following is list of the college staff contributing to the development of the curriculam:
Dr P C Chaturvedi   
Dean and Convener Board of Studies (Commerce) 

Dr R C Saxena            
Convener Board of Studies (Chemistry)

Dr Jahan  Singh           
Convener Board of Studies (Chemistry)

Dr Pramila Awasthi      
Convener Board of Studies (Hindi)

Dr I J Singh                  
Convener Board of Studies (Military Studies)

Mr V K Jaiswal     

Convener Board of Studies (Statistics)
Dr. Abha Singh
Member, Placement Cell, CSJM University.


Students’ feedback of the stakeholders is partially taken both by the management committee and the Principal and suggestions are implemented accordingly for better academic atmosphere. The institution plans to broaden the scope of this feedback from all stakeholders.
1.1.7
Does the institution develop curriculum for any of the courses offered (other than those under the purview of the affiliating university) by it? If ‘yes’, give details on the process (’Needs Assessment’, design, development and planning) and the courses for which the curriculum has been developed.


Yes, the institution did try to develop short term diploma courses as Add on Courses in Counseling, Personality Development , Computer Skills, Management and Finance Skills, Spoken English in coordination with Adesah Institute in 2010. However the response of the students was not enthusiastic as they were more inclined towards traditional UG/PG Courses.
1.1.8
How does institution analyze/ensure that the stated objectives of curriculum are achieved in the course of implementation?


The institution analyses/examines the achievements of the stated objectives through formal/non-formal meetings among the staff members/principal and with the management committee.
1.2
Academic Flexibility
1.2.1
Specifying the goals and objectives give details of the certificate/diploma/ skill development courses etc., offered by the institution.


As 1.1.7
1.2.2
Does the institution offer programmes that facilitate twinning
/dual degree? If ‘yes’, give details.

Yes, through IGNOU centre in the campus the students, as per UGC norms can enroll themselves through distance education mode for various programmes leading to dual degree.
1.2.3
Give details on the various institutional provisions with reference to academic flexibility and how it has been helpful to students in terms of skills development, academic mobility, progression to higher studies and improved potential for employability. Issues may cover the following and beyond:
•
Range of Core / Elective options offered by the University and those opted by the college
•
Choice Based Credit System and range of subject options
•
Courses offered in modular form
•
Credit transfer and accumulation facility
•
Lateral and vertical mobility within and across programmes and courses
•
Enrichment courses

Career Counseling and Placement Cell organizes lectures on Personality Development, Facing the Interview Board and improving Communication Skills , leading to improved potential for employability. Besides, all the 13 PG departments cater to higher studies and research needs of the students.

1.2.4
Does the institution offer self-financed programmes? If ‘yes’, list them and indicate how they differ from other programmes, with reference to admission, curriculum, fee structure, teacher qualification, salary etc.


The institution offers three self finance programmes—PG in Commerce and Zoology and BBA (Bachelor of Business Administration). As the college does not have freedom to implement its own syllabus, it has to follow the syllabus prescribed by the university. The fee structure for these courses is decided by the University and the Management Committee. However, the college conducts educational tours, quiz programmes, personality development talks and co-curricular activities especially for the BBA students. Teachers’ qualification and salary is as per government/university norms.
1.2.5
Does the college provide additional skill oriented programmes, relevant to regional and global employment markets? If ‘yes’ provide details of such programme and the beneficiaries.


Yes, as 1.1.7
1.2.6
Does the University provide for the flexibility of combining the conventional face-to-face and Distance Mode of Education for students to choose the courses/combination of their choice” If
‘yes’, how does the institution take advantage of such provision for the benefit of students?

The university does not provide any such flexibility. However, the IGNOU Centre inside the campus does give an opportunity to students to opt for courses through distance education mode. Around 400-450 students are registered with IGNOU Centre.
1.3
Curriculum Enrichment
1.3.1
Describe the efforts made by the institution to supplement the University’s Curriculum to ensure that the academic programmes and Institution’s goals and objectives are integrated?


The college organizes debates, classroom seminars, quiz programmes, guest lectures to integrate the academic curriculum of the university with the goals and objectives of the college.
1.3.2
What are the efforts made by the institution to enrich and organize  the curriculum to enhance the experiences of the students  so  as  to  cope  with  the  needs  of  the  dynamic employment market?


The counseling and placement cell of the college, the first in any college affiliated to CSJM University, Kanpur within 14 districts, has successfully enhanced the experience of students to meet the needs of dynamic employment market. 
1.3.3
Enumerate the efforts made by the institution to integrate the cross  cutting  issues  such  as  Gender,  Climate  Change, Environmental  Education, Human Rights, ICT etc., into the curriculum?


The college arranges lectures through Counseling and Placement Cell, NSS and NCC to create awareness on human rights, gender etc. (reports of CPC, NSS and NCC)

1.3.4
What are the various value-added courses/enrichment programmes offered to ensure holistic development of students?
§
Moral and ethical values
§
Employable and life skills
§
Better career options
§
Community orientation

Camps arranged by NCC and NSS wing of the college and Counseling and Placement Cell attempts to ensure holistic development of the students.

1.3.5
Citing a few examples enumerate on the extent of use of the feedback from stakeholders in enriching the curriculum?


The feedback taken by the teachers from the students in/outside the classroom is conveyed to various committees of the college for discussion and implementation of issues leading to enrichment of curriculum.
1.3.6
How does the institution monitor and evaluate the quality of its enrichment programmes?


The IQAC cell established by the college monitors and evaluates the quality of various programmes run by the college.
1.4
Feedback System
1.4.1
What are the contributions of the institution in the design and development of the curriculum prepared by the University?


The teachers, if invited by the university, participate in the meetings conducted for designing and development of curriculum by the university, suggest their views on the basis of feedback from the stakeholders in the college.
1.4.2
Is there a formal mechanism to obtain feedback from students and stakeholders on Curriculum?  If ‘yes’, how is it communicated to the University and made use internally for curriculum enrichment and introducing changes/new programmes?


A proforma prepared by the management is distributed to arbitrarily selected students in the college and sample feedback is received on the academic and administrative issues of the college. Another proforma, devised by department of Professional and Self Financed Courses, more comprehensive in nature is distributed among BBA students to receive their feedback on various academic and administrative matters. This has been quite useful in taking steps by the Principal/ Management Committee to resolve academic/administrative issues.
1.4.3
How many new programmes/courses were introduced by the institution during the last four years? What was the rationale for introducing new courses/programmes?)


Having felt the need for implementation of professional courses the college has initiated BBA (Bachelor of Business Administration) course since 2010 and intends of open BCA (Bachelor of Computer Application) since the session 2014-15.

CRITERION II: TEACHING - LEARNING AND EVALUATION
2.1
Student Enrollment and Profile
2.1.1
How does the college ensure publicity and transparency in the admission process?


The college does admission on the basis of merit through various admission committees. The merit list is displayed on the website of the college to ensure transparency in admission process.
2.1.2
Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii) common admission test conducted by state agencies and national agencies (iii) combination of merit and entrance test or merit, entrance test and interview (iv) any other)
to various programmes of the Institution.

As per university norms the criteria adopted for admissions is merit which is displayed on the website as well as the notice boards of the college. SMS is also sent to the students eligible for admission. The college is first in the University to introduce online admission along with off line since the year 2013. (see the prospectus)
2.1.3

Give the minimum and maximum percentage of marks for admission at entry level for each of the programmes offered by the college and provide a comparison with other colleges of the affiliating university within the city/district.


Minimum and maximum percentage of marks for admission at entry level. There are around 1000 colleges affiliated to the university, so a comparative chart cannot be provided. However, our institution is among the best ones in the colleges affiliated to the university in 14 districts.
B.Sc. (First Year)
Year 2014-15
	
	Highest 

Percentage
	Lowest 

Percentage

	B.Sc. (PCM)
	General
	97.0
	89.4

	
	OBC
	92.2
	87.6

	
	SC
	91.6
	76.0

	
	ST
	68.4
	67.0

	B.Sc.

ZBC
	General
	96.6
	76.0

	
	OBC
	84.8
	75.6

	
	SC
	84.8
	50.4

	
	ST
	--
	--

	B.A.

ARTS
	General
	94.4
	61.2

	
	OBC
	76.4
	53.6

	
	SC
	73.8
	44.4

	
	ST
	--
	--

	B.Com.
	General
	95.2
	82.0

	
	OBC
	85.8
	76.0

	
	SC
	84.6
	58.0

	
	ST
	--
	--


ADMISSION MARKS PERCENTAGE

YEAR 2013-14

B.Sc. – I
	Subject Combination 
	GEN
	%
	OBC
	%
	SC
	%

	PCM 
	474 - 443
	94.8

88.6
	459 – 436
	91.8

87.2
	457 –

401
	91.4

80.2

	PCM (Girls)
	460 – 453
	92.0

90.0
	447 – 436
	89.4

87.2
	422 – 409
	84.4 81.8

	PSM 
	464 – 437
	92.8 87.2
	446 – 407
	89.4 80.2
	444 – 302
	88.8 60.4

	PSM (Girls)
	440 – 437
	88.0 84.4
	409 – 406
	81.8 – 81.2
	345
	69.0

	PMM (Girls)
	428
	85.6
	359
	71.8
	--
	--

	PMPed 
	451 – 391
	90.0 78.2
	399 – 392
	79.8 – 78.4
	372 – 365
	74.4 73.0

	PMPed (Girls)
	435
	87.0
	366
	73.2
	--
	--


The highest marks of student admitted was 474 (PCM – Gen.) 94.8 and the lowest marks of the student securing admission was 302  (PSM – SC) 60.4%.
Year 2013-14

B.A. – I 

	
	Student Name
	Father’s Name
	Marks
	%age

	GENERAL
	Shubham Tiwari

Farheen Naz
	Shri Pramod Tiwari

Shri Rahmat Ali
	456/500

302/500
	91.2

60.4

	GENERAL GIRLS
	Poonam Nishad

Alka Singh
	Shri Ram Shankar

Shri Raju Singh
	380/500

298/500
	76.0

59.6

	OBC
	Tasneem Kausar

Alshifa Shafeeq
	Shri Shameem Ansari

Mohd. Shafeeq
	380/500

290/500
	76.0

58.0

	OBC GIRLS
	Deepika Sharma

Sameera Begam
	Shri Bhantanu Sharma

Mohd. Tauheed
	326/500

322/500
	65.2

64.4

	SC/ST
	Jyoti Chandra

Aman Sonkar
	Shri Asharfi Lal

Shri Avdhesh Kumar
	381/500

272/500
	76.2

54.4

	SC/ST GIRLS
	Neha Verma

Neha Verma
	Shri Dinesh Verma

Shri Krishna 
	290/500

262/500
	58.0

52.4


B.Com (First Year)
Year 2013-14
	
	Highest 

Percentage
	Lowest 

Percentage

	General
	93.79
	77.79

	OBC
	85.20
	74.79

	SC/ST
	78.40
	63.00


2.1.4
Is there a mechanism in the institution to review the admission process and student profiles annually? If ‘yes’ what is the outcome of such an effort and how has it contributed to the improvement of the process?


Since 2013 the IQAC Cell is keeping a watch over admission process and students profile to bring improvement in the procedure.
2.1.5
Reflecting on the strategies adopted to increase/improve access for   following categories of students, enumerate on how the admission policy of the institution and its student profiles demonstrate/reflect the National commitment to diversity and inclusion
∗
SC/ST
∗
OBC
∗
Women
∗
Differently abled
∗
Economically weaker sections
∗
Minority community
∗
Any other

Horizontal as well as Vertical reservation is given in admissions to all the categories strictly as per government and university norms received from time to time.

2.1.6
Provide the following details for various programmes offered by the institution during the last four years and comment on the trends. i.e.  reasons for increase / decrease and actions
initiated for improvement.

Approximate data for the academic session 2014-15 are given below:
	Programmes
	Number of applications
	Number of students admitted
	Demand
Ratio

	UG

	
	
	

	 B.Sc.

	1935

	337

	1:5.74


	 B. A.

	591
	322

	1:1.83


	B.Com


	792

	160


	1:4.95


	   B.B.A.
	56
	56
	1:1




	PG
 M.Sc.
 M.A.
 M.Com.
	299

450

123
	137

217

55
	1:2.18

1:2.07

1:2.24


2.2
Catering to Student Diversity
2.2.1

How does the institution cater to the needs of differently- abled students and ensure adherence to government policies in this regard?


The institution provides facilities for teaching and examination to differently abled persons. Wheel chair, writers, audio visual techniques are provided to these students.
2.2.2
Does the institution assess the students’ needs in terms of knowledge and skills before the commencement of the programme? If ‘yes’, give details on the process.


The academic programmes are decided and controlled by the university. However, the college provides necessary infrastructure and amenities for successful conduction of these programmes.
2.2.3
What are the strategies adopted by the institution to bridge the knowledge gap of the enrolled students (Bridge/Remedial/ Add-on/Enrichment Courses, etc.) to enable them to cope with the programme of their choice?


Remedial courses with the help of UGC were started during the 11th five year plan which could not be continued due to unavailability of funds during the 12th five year plan.
2.2.4
How does the college sensitize its staff and students on issues such as gender, inclusion, environment etc.?


Through regular meetings between the Principal/Management and various committees, the college sensitizes its staff and students on such issues.
2.2.5
How does the institution identify and respond to special educational/learning needs of advanced learners?


The advanced learners have free access to internet facility. They are also given extra time by the teachers for discussion on topics of their choice.
2.2.6
How does the institute collect, analyze and use the data and information on the academic performance (through the programme duration) of the students at risk of drop out (students from the disadvantaged sections of society, physically challenged, slow  learners, economically weaker sections etc. who may  discontinue their studies if some sort of support is not provided)?


The IQAC Cell of the college collects and analyses the data and information on academic performance of students.  And the data shows the dropout rate very low. It has been observed that no student discontinues his/her study on account of being economically weak.
2.3
Teaching-Learning Process
2.3.1
How does the college plan and organize the teaching, learning and evaluation schedules? (Academic calendar, teaching plan, evaluation blue print, etc.)


The college, after the admission process is over, distributes UG time table to various faculties; PG time table is prepared by the respective Heads of Departments. The dates for extra curricular activities are also fixed in advance by the various committees in consultation with the Principal and by the prior approval of the Management. Since the month of January up to February, Practical exams and Viva are generally conducted at the instructions of the university. In the month of March the annual written exams are commenced which continue for around 40 days. During this period, evaluation of answer sheets begins in the university campus and by 15th of June most of the results are declared by the university. 
2.3.2
How does IQAC contribute to improve the teaching –learning process?


The IQAC members hold discussions among themselves/with other teaching/non teaching staff and students and the outcome is conveyed to the Principal to take initiatives to improve the teaching learning process.
2.3.3
How is learning made more student-centric? Give details on the support structures and systems available for teachers to develop skills like interactive learning, collaborative learning and independent learning among the students?


Stress is laid on interactive learning through the interactive electronic boards, debates and class room seminars. At present these techniques are adopted to teach few courses. The colleges plans to expand this practice to all the courses.
2.3.4

How does the institution nurture critical thinking, creativity and scientific temper among the students to transform them into life-long learners and innovators?

By dividing the students of the same discipline into two groups and asking them to prepare themselves to give for /against opinions on the same subjects. This nurtures among the students critical temper, creativity and scientific temper.
2.3.5

What are the technologies and facilities available and used by the faculty for effective teaching? Eg: Virtual laboratories, e-learning - resources from National Programme on Technology Enhanced Learning (NPTEL)  and National Mission on Education  through  Information  and   Communication Technology (NME-ICT), open educational resources,  mobile education, etc.


Audio visual equipments, internet facility and electronic boards are used by the faculty for effective teaching.
2.3.6

How are the students and faculty exposed to advanced level of knowledge  and skills (blended learning, expert lectures, seminars, workshops etc.)?


Students and faculty are encouraged to participate in the Seminars, Workshops and Study Tours arranged for exposure to advanced level of knowledge and skill.     
2.3.7

Detail (process and the number of students \benefitted) on the academic, personal and psycho-social support and guidance services (professional counseling/mentoring/academic advise) provided to students?





Career Counseling & Placement Cell

Placement drive: 30.9 14

Company: CONCENTRIX Global Business Company

No. of students participated: 200

Final selection: 08

Mega Placement Drive: 20.12.14
Companies 

1. ING Vaisya bank

2. Zenpact Ltd.

3. Raj Ratan Info Solutions Ltd.

4. Quickr Ltd.

5. Suyog Solutions Software Solutions Ltd.

No. of students participated: 250


Total Selection: 61
2.3.8

Provide details of innovative teaching approaches/methods adopted by the faculty during the last four years? What are the efforts made by the institution to encourage the faulty to adopt new and innovative approaches and the impact of such innovative practices on student learning?


During the last four years, the faculty has been encouraged to enhance the use of Internet, Electronic Boards, LCD Projectors and Audio-Visual Media. A number of faculty members have specially been trained through orientation programmes for adopting new and innovative teaching methods. The impact of these methods has been quite encouraging.
2.3.9

How are library resources used to augment the teaching- learning process?


The Internet and Xerox machines are available for the use of students in the central library and some PG departments. The students are issued two books for a period of 15 days. Moreover, the Reading Room provides the students facility to read latest magazines, journals, newspapers, reference books etc.
2.3.10

Does the institution face any challenges in completing the curriculum within the planned time frame and calendar? If ‘yes’, elaborate on the challenges encountered and the institutional approaches to overcome these.


Yes, the institution faces the challenges in completing the curriculum properly within the planned time frame due to closure of the college on account of condolences, political bunds, rallies and dharnas, festivals etc. However, the teachers complete the curriculum within the time frame and calendar by holding extra classes of the students, so that the academic needs of the students are fulfilled.
2.3.11

How does the institute monitor and evaluate the quality of teaching learning?


Yes, the IQAC Cell of the college monitors and evaluates the quality of teaching and learning.
2.4
Teacher Quality
2.4.1
Provide the following details and elaborate on the strategies adopted by the college in planning and management (recruitment and retention) of its human resource (qualified and competent teachers) to meet the changing requirements of the curriculum
	Highest Qualification
	Professor
	Associate Professor
	Assistant Professor
	Total

	
	Male
	Female
	Male
	Female
	Male
	Female
	

	Permanent Teachers
	

	Ph.D. 
	
	
	12
	05
	11
	14
	42

	
	
	
	
	
	
	
	

	M.Phil., M.P.Ed., SLET/BET,Ph.D.,NET
	
	
	
	
	02
	01
	03

	PG
	
	
	
	
	
	
	

	Temporary Teachers
	

	Ph.D. 
	
	
	
	
	01
	03
	04

	M.Phil., M.P.Ed., SLET/BET,Ph.D.,NET
	
	
	
	
	--
	04
	04

	PG
	
	
	
	
	
	
	

	Part-time Teachers 

	M.Sc. Zoology Ph.D. 

                          NET
	
	
	
	
	01
01
	-
-
	01
01

	M.Com.           Ph.D.
                         NET
	
	
	
	
	-
01
	01
-
	01
01

	B.B.A.             Ph.D.

                        NET

                        PG
	
	
	
	
	01

-

01
	-

01

01
	01

01

02


2.4.2
How does the institution cope with the growing demand/ scarcity of qualified senior faculty to teach new programmes/ modern   areas (emerging areas) of study being introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details on the efforts made by the institution in this direction and the outcome during the last three years.


There is scarcity of regular teachers to teach new/traditional courses due to the lengthy appointment policy of state government. On account of this, the institution had to stop taking admissions in Geology subject. There is shortage of regular teachers (30% to 40%). To tackle this problem the college seeks the help of senior ex-students and research scholars/PG pass-outs of the colleges to assist under-graduate teaching. A fixed amount as honorarium is paid to them for the period during which their assistance in teaching is sought by the college.
2.4.3
Providing details on staff development programmes during the last four years elaborate on the strategies adopted by the institution in enhancing the teacher quality.


The following teachers have participated in the orientation/refresher courses conducted by various universities for enhancing their teaching skills. (Please see annexure)
a)
Nomination to staff development programmes
	Academic Staff Development Programmes
	Number of faculty nominated

	Refresher courses
	12

	HRD programmes
	NIL

	Orientation programmes
	3

	Staff training conducted by the university
	NIL

	Staff training conducted by other institutions
	NIL

	Summer / winter schools, workshops, etc.
	NIL


b)
Faculty Training programmes organized by the institution to empower and enable the   use of   various tools and technology for improved teaching-learning
v
Teaching learning methods/approaches
v
Handling new curriculum
v
Content/knowledge management
v
Selection, development and use of enrichment       materials
v
Assessment
v
Cross cutting issues
v
Audio Visual Aids/multimedia
v
OER’s
v
Teaching learning material development, selection and use
c)
Percentage of faculty
∗
invited as resource persons in Workshops / Seminars / Conferences organized by external professional agencies
∗
participated  in  external  Workshops  /  Seminars  / Conferences  recognized  by  national/  international professional bodies
∗
presented papers in Workshops / Seminars / Conferences conducted or recognized by professional agencies

       Around 50% of the faculty participated and presented papers in the workshops, seminars, conferences organized by other institutions.

2.4.4
What policies/systems are in place to recharge teachers? (eg: providing research grants, study leave, support for research and academic publications  teaching experience in other national institutions and specialized programmes industrial engagement etc.)


The teachers are given free internet and reprographic facilities. They are also encouraged to submit projects to UGC and take part in national and international seminars.
2.4.5
Give the number of faculty who received awards / recognition at the state, national and international level for excellence in teaching during the last four years. Enunciate how the institutional culture and environment contributed to such performance/achievement of the faculty.


Three faculty members Dr. Shripal, Associate Professor, Dept of Physics, Dr. Rajesh Kumar , Senior Asst Professor and Head, Department of Political Science and  Dr Shikha Singh, Senior Asst Professor and Head, Dept of Maths  have received awards/recognition at the state, national and international level during the last four years.

2.4.6
Has the institution introduced evaluation of teachers by the students and external Peers? If yes, how is the evaluation used for improving the quality of the teaching-learning process?


Yes, the institution has introduced evaluation of teachers by the students through random sampling in general for all the courses and in BBA faculty in an exhaustive manner. The data received is carefully scrutinized by the Management Committee/Principal/IQAC Cell and teachers are suggested thereby to improve the quality of teaching-learning process.
2.5
Evaluation Process and Reforms
2.5.1
How does the institution ensure that the stakeholders of the institution especially students and faculty are aware of the evaluation processes?


Students are evaluated annually through written exams and Practicals/Viva-Voce in certain programmes. The students are made aware by the faculty about the pattern of the questions in the final exams through mock written/oral tests.
2.5.2

What are the major evaluation reforms of the university that the institution has adopted and what are the reforms initiated by the institution on its own?



Evaluation of the answer sheets is done by the university at central evaluation centre located in the university campus under surveillance of CCTV cameras. The answer sheets are allotted code numbers by the university in order to avoid any malpractice in evaluation. 
2.5.3
How does the institution ensure effective implementation of the evaluation reforms of the university and those initiated by
the institution on its own?

The evaluation of answer sheets is solely under the control of the university, the decisions related to which are taken by the university examination committee. The answer sheets are coded and evaluated under the surveillance of CCTV cameras. Since the year 2012-13, the evaluated answer sheets are available on the web so that students should themselves access in case of any discrepancy in evaluation.    
2.5.4

Provide details on the formative and summative assessment approaches adopted to measure student achievement. Cite a few examples which have positively impacted the system.


Formative assessment includes informal questions put to the students during discussions and brief written tests in the classrooms, whereas summative assessment includes the final Practical exams, Viva voce and annual written exams. Besides, a diagnostic assessment is also done by the admission committees at the time of admission of the students.

2.5.5

Detail on the significant improvements made in ensuring rigor and transparency in the internal assessment during the last four years and weightages assigned for the overall development of students (weightage  for behavioral aspects, independent learning, communication skills etc.


Thirty percent weightage for the internal assessment is assigned to the students for their behavior, punctuality in the classes and performance in the classroom tests only in BBA programme run by the college.
2.5.6
What are the graduate attributes specified by the college/ affiliating university? How does the college ensure the attainment of these by the students?


The college aims at preparing graduates as disciplined citizens having such knowledge as to meet the requirements for employment as well as their being good citizens. To ensure  this the college is known for maintenance of discipline in and outside the classrooms and inculcating among the students the moral and ethical values through their interaction with various committees like Counseling, Grievance , Medical Cell, Games and Sports, NCC and NSS.
2.5.7

What are the mechanisms for redressal of grievances with reference to evaluation both at the college and University level?


The Grievance Redressal Committee of the college entertains the grievance of the students and tries to resolve them through discussions at personal and as well as collective level. The Principal and the Management committee are also made aware of the grievance. In case the resolution of grievance is beyond the right and limits of the college, an effort is made to resolve the issue in consultation with the officials of the university.
2.6.
Student performance and Learning Outcomes
2.6.1

Does the college have clearly stated learning outcomes? If ‘yes’ give details on how the students and staff are made aware of these?


Since the college admits from highly meritorious general category students to the average students from SC/ST and OBC category, it has to face the challenge of catering the needs of students from advanced to average/below average level. The staff and the teaching faculty are aware of this fact from the beginning of every academic session.
2.6.2

Enumerate on how the institution monitors and communicates the progress and performance of students through the duration of the course/programme?  Provide an analysis of the students results/achievements
(Programme/course wise for last four years)   and explain the differences if any and patterns of achievement across the programmes/courses offered.


The institution monitors and communicates the progress and performance of students to the students as well as their guardians through the duration of the programme, in general and particularly in the BBA faculty.  Interaction with the guardians as well as the students about the academic performance leads to the better progress and performance of students.
2.6.3

How are the teaching, learning and assessment strategies of the institution structured to facilitate the achievement of the intended learning outcomes?


Adopting the new teaching learning methods and assessment strategies through the classroom seminars, discussions and debates the college facilitates the achievement of the intended learning outcomes.
2.6.4

What are the measures/initiatives taken up by the institution to enhance the social and economic relevance (student placements, entrepreneurship, innovation and research aptitude
developed among students etc.) of the courses offered?

Exposure of students to regular lectures on Communication and Personality Development, Study Tours and personal guidance by the teachers enhance the social and economic relevance of the courses offered.
2.6.5
How does the institution collect and analyze data on student performance and learning outcomes and use it for planning and overcoming barriers of learning?


The college reviews annually the student performance and uses it for purchasing study material, equipments, improving infrastructure to overcome continuously the barriers of learning.
2.6.6
How does the institution monitor and ensure the achievement of learning outcomes?


The institution demands reports from the departments to monitor the achievement of learning outcomes and thereby through Principal gives the instruction to ensure better results.
2.6.7    Does the institution and individual teachers use assessment/ evaluation outcomes as an indicator for evaluating student performance, achievement of learning objectives and planning? If ‘yes’ provide details on the process and cite a few examples.


Yes, on the basis of evaluation outcomes, the individual teachers as well as the institution during the vacations plan in advance the policies for the achievement of learning objectives in the next academic session.
CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION
3.1
Promotion of Research
3.1.1
Does the institution have recognized research center/s of the affiliating University or any other agency/organization?


Yes, the institution is recongnised research centre of the affiliating university in thirteen post graduate subjects. Recently, as per UGC norms one semester course work prior of registration for Ph.D. degree has been made mandatory by the university, and the university has allotted subjects to various colleges to conduct the one semester pre Ph.D. course work. The college is successfully conducting the course work in two subjects: Military Studies and Political Science.
3.1.2
Does the Institution have a research committee to monitor and address the issues of research? If so, what is its composition? Mention a few recommendations made by the committee for implementation and their impact.


The institution does not have a research committee. However, the CSJM University does have a Research Degree Committee (RDC) that monitors and addresses the issues of research.
3.1.3
What are the measures taken by the institution to facilitate smooth progress and implementation of research schemes/ projects?
§
autonomy to the principal investigator
§
timely availability or release of resources
§
adequate infrastructure and human resources
§
time-off, reduced teaching load, special leave etc. to teachers
§
support in terms of technology and information needs
§
facilitate timely auditing and submission of utilization certificate to the funding authorities
§
any other

To facilitate smooth progress and implementation of research schemes/projects, the college provides:
1. 
Autonomy to the Principal Investigator (PI)
2. 
Releases resources as and when they are obtained by the funding agency.

3.
Provides adequate infrastructure

4. 
Special leave to teachers

5. 
Facilitates timely auditing and submission of utilization certificate to the funding authorities.

However, the college does not have any financial resource of its own to initiate independent research or to take up any project in advanced studies.

3.1.4

What are the efforts made by the institution in developing scientific temper and research culture and aptitude among students?


Encouraging the inquisitive spirit among the students and through personal academic counseling of the students the institution tries to develop a scientific temper and research aptitude among students.
3.1. 5

Give details of the faculty involvement in active research (Guiding student research, leading Research Projects, engaged in individual/collaborative research activity, etc.


Following are the faculty involved in active Ph.D. research supervision:-
	Sl. No.
	Name of Faculty
	Department

	1
	Dr. Pramila Awasthi 
	Hindi

	2
	Dr. S.K. Gupta
	Physics

	3
	Dr. Shripal
	Physics

	4
	Dr. S.S. S. Kushwaha
	Chemistry

	5
	Dr. R.K. Nigam
	Botany

	6
	Dr. Jyoti Kumar
	Zoology

	7
	Dr. I.J. Singh
	Military Study

	8
	Dr. D.C. Katiyar
	Military Study

	9
	Dr. Rekha Singh
	Geography

	10
	Dr. B.D. Pandey
	English

	11
	Dr. G.D. Dubey
	English

	12
	Dr. R.K. Dixit
	Economics

	13
	Dr. T.B. Singh
	Sociology

	14
	Dr. Abha Singh
	Pyschology


3.1.6

Give   details   of   workshops/   training   programmes/ sensitization programmes conducted/organized by the institution with focus on capacity building in terms of research and imbibing research culture among the staff and students.


Apart from regular classroom-seminars and workshops, a six-month course for students preparing for research leading to Ph.D. Degree in Political Science and Military Studies subjects is being conducted by the college. 
3.1.7
Provide details of prioritized research areas and the expertise available with the institution.


Research facility is available in all PG departments which are approved by the university as research centre. 
3.1.8

Enumerate the efforts of the institution in attracting researchers of eminence to visit the campus and interact with teachers and students?


The college invites off and on the eminent persons and academicians to visit the campus and give opportunity particularly to P.G. students and Research scholars to interact with them.
3.1.9

What percentage of the faculty has utilized Sabbatical Leave for research activities? How has the provision contributed to improve the quality of research and imbibe research culture on the campus?


There has been no provision of sabbatical leave for research activities by the state government/university. However, the teachers have been granted study/duty leave by the institution in case their projects were approved by any central/state funding agency.

There are provisions of sabbatical leave in the new UGC regulations implemented by the state government in 2012 but so far the modalities to grant this leave are yet to be finalized by the state government and communicated to the colleges through the Director, Higher Education, UP.

3.1.10
Provide details of the initiatives taken up by the institution in creating awareness/advocating/transfer of relative findings of research of the institution and elsewhere to students and community (lab to land)


1. DST project entitled “Isolation and Evaluation of Allelochemicals of Plant Products To Act as Biopesticides Against Nematodal Diseases Infesting Crop Plants” was carried out by Dr. Abhilasha Srivastava, Department of Botany with a view to develop the technique of keeping the harmful effect of pesticides  in the Lab and transfer it to the field.

2. Another Project was carried out by Dr. Kashif Imdad, Department of Geography on the various issues of Urban Transportation with reference to Kanpur City, the study indicated that if the encroachment on roads is removed and number of buses increased by 1.84 times, the problem of traffic congestion can be easily resolved. 
3.2
Resource Mobilization for Research
3.2.1
What percentage of the total budget is earmarked for research?
Give details of major heads of expenditure, financial allocation and actual utilization. 
The college is basically teaching oriented and utilization of funds is done strictly as per Government norms. So there is no specific research budget allocation. However, every P.G./Research Department charges a fee from Research Scholar and the amount to charged is exclusively spent to cater the research needs.  
3.2.2
Is there a provision in the institution to provide seed money to the faculty for research? If so, specify the amount disbursed and the percentage of the faculty that has availed the facility in the last four years?     

No such provisions exist so far. 
3.2.3
What are the financial provisions made available to support student research projects by students? 

As 3.2.1
3.2.4
How does the various departments/units/staff of the institute interact in   undertaking inter-disciplinary research?
Cite examples of successful endeavors and challenges faced in organizing interdisciplinary research.


Enter disciplinary is not currently being taken up. However, the college plans to do so in future.
3.2.5
How does the institution ensure optimal use of various equipment and research facilities of the institution by its staff and students?


The college provides library, labs and internet facilities to the staff and students engaged in the research work around the year.
3.2.6
Has the institution received any special grants or finances from the industry or other beneficiary agency for developing research facility? If ‘yes’ give details. 

No
3.2.7
Enumerate the support provided to the faculty in securing research funds from various funding agencies, industry and other organizations. Provide details of ongoing and completed projects and grants received during the last four years.


The teachers have submitted their research projects to UGC and received research grants from UGC.
	Nature of the
Project
	Duration
Year
From -To
	Title of the project
	Name of the funding agencyy
	Total Grant
	Total grant received till date

	
	
	
	
	Sanctioned
	Received
	

	Minor projects
	
	
	
	
	
	

	Major projects
	1.7.2012- 1.7.2014
	Self Efficacy and Well Being in Adolescent Children of Alcoholic Parents in Different Socio-Economic 

Status 

	UGC
	1,89,000/-
	1,29,000/-
	1,29,000/-

	Interdisciplinary projects
	
	
	
	
	
	

	Industry sponsored
	
	
	
	
	
	

	Students’
research projects
	
	
	
	
	
	

	Any other
(specify)
	
	
	
	
	
	


3.3 Research Facilities
3.3.1

What are the research facilities available to the students and research scholars within the campus?


Library, labs, botanical garden, animal house, survey field and internet and reprographic facilities are available in the college.
3.3.2

What are the institutional strategies for planning, upgrading and creating infrastructural facilities to meet the needs of researchers especially in the new and emerging areas of research?

The college plans to subscribe e-journals and e-books which are not available through N-List membership to provide research facility in new and emerging areas of research.
3.3.3

Has the institution received any special grants or finances from the industry or other beneficiary agency for developing research facilities? If ‘yes’, what are the instruments / facilities created during the last four years. 

The college has not received any special grant or finances from the industry or other beneficiary agency for developing research facilities. 
3.3.4

What are the research facilities made available to the students and research scholars outside the campus / other research laboratories? 

The research scholars of the college can have excess to facilities provided in their subject in the university campus. Having a letter of request from the Principal they can also have access to IIT, NSI, IIPR and other such institutions in the city. 
3.3.5
Provide details on the library/ information resource center or any other facilities available specifically for the researchers?


The library functions as an information resource center by providing required study materials to the researchers. Online access to journals through INFLIBNET is available.
3.3.6
What are the collaborative research facilities developed/ created by the research institutes in the college. For ex. Laboratories, library, instruments, computers, new technology etc.


The college laboratories are well equipped within the limits of available financial resources. The library is now under the process of automation. The SOUL 2.0 software developed by INFLIBNET has been installed in the library. Almost all the PG departments have computer and internet facility for the research purpose. IGNOU center in the campus has provided the college with study material and education and research through satellite (EDUSAT).
3.4
Research Publications and Awards
3.4.1
Highlight the major research achievements of the staff and students in terms of
∗
Patents obtained and filed (process and product) --

∗
Original research contributing to product improvement --
∗
Research studies or surveys benefiting the community or improving the services --
∗
Research inputs contributing to new initiatives and social development   --
3.4.2
Does the Institute publish or partner in publication of research journal(s)?  If ‘yes’, indicate the composition of the editorial board, publication policies and whether such publication is listed in any international database? 

The Institution does not publish or partner in publication of research journals.
3.4.3
Give details of publications by the faculty and students:
∗
Publication per faculty
∗
Number of papers published by faculty and students in peer reviewed journals (national / international)
∗
Number of publications listed in International Database (for Eg: Web of Science, Scopus, Humanities International Complete, Dare Database -  International Social Sciences Directory, EBSCO host, etc.)
∗
Monographs
∗
Chapter in Books
∗
Books Edited
∗
Books with ISBN/ISSN numbers with details of publishers
∗
Citation Index
∗
SNIP
∗
SJR
∗
Impact factor
∗
h-index

      Details of publications by the faculty:

	Name of Faculty


	No. of paper 

published
	Chapter in Books
	Books with ISBN/ISSN no. with details of publisher
	Citation Index
	SNIP
	S.J.R.
	Impact Factor
	H-Index

	
	National
	International
	
	
	
	
	
	
	

	Dr. Pramila Awasthi
	
	
	
	
	
	
	
	
	

	Dr. S.K. Gupta
	
	
	
	
	
	
	
	
	

	Dr. H.S. Shukla
	
	
	
	
	
	
	
	
	

	Dr. R.K. Nigam
	
	
	
	
	
	
	
	
	

	Dr. S.S.S. Kushwaha
	13
	
	6
	
	
	
	
	
	

	Dr. I.J. Singh
	12
	
	2
	
	
	
	
	
	

	Dr. Gayatri Dueby
	3
	
	
	
	
	
	
	
	

	Dr. S.P.Singh
	
	
	
	
	
	
	
	
	

	Dr. B.D. Pandey
	
	3
	5
	
	
	
	
	
	

	Dr. Rekha Singh
	3
	
	
	
	
	
	
	
	

	Dr. Asha Tare
	15
	
	
	
	
	
	
	
	

	Dr. A.K. Gupta
	7
	
	2
	
	
	
	
	
	

	Dr. G.D. Dubey
	
	1
	
	
	
	
	
	
	

	Dr. Jyoti Kumar
	1
	
	
	
	
	
	
	
	

	Dr. R.K. Dixit
	
	
	
	
	
	
	
	
	

	Dr. Shreepal
	5
	7
	
	
	82
	0.937/0.152
	0.439/0.202
	2.34/0.14
	5

	Dr. Renuka Arora
	
	
	
	
	
	
	
	
	

	Dr. Rajesh Kumar
	1
	3
	
	
	
	
	
	
	

	Mr. B.B. Biswas
	1
	
	
	
	
	
	
	
	

	Dr. D.C. Katiyar
	5
	
	
	
	
	
	
	
	


	Dr. Neena Tandon
	9
	2
	2
	
	
	
	
	
	

	Dr. T.B. Singh 
	7
	3
	4
	
	
	
	
	
	

	Dr. Meena Gupta
	2
	
	1
	
	
	
	
	
	

	Dr. Suman Singh
	5
	2
	
	
	
	
	
	
	

	Dr. S.K. Shukla
	10
	2
	
	
	
	
	
	
	

	Mr. Vimal Kr. Jaiswal
	
	
	
	
	
	
	
	
	

	Dr. Abha Singh
	3
	1
	
	
	
	
	
	
	

	Dr. Arti Vishnoi
	5
	
	
	
	
	
	
	
	

	Dr. A.K. Singh
	3
	
	
	
	
	
	
	
	

	Dr. Vandana Dwivedi
	3
	
	1
	
	
	
	
	
	

	Dr. Krishna Kumar
	
	
	
	
	
	
	
	
	

	Dr. Nidhi Kashyap
	2
	
	2
	
	
	
	
	
	

	Dr. Madhurbala Yadav
	1
	1
	
	
	
	
	
	
	

	Dr Nidhi Srivastava
	3
	
	
	
	
	
	
	
	

	Dr. Suhel Raza
	21
	12
	7
	
	
	
	
	
	

	Dr. Monal Singh
	3
	
	2
	
	
	
	
	
	

	Dr. Dhananjay Singh
	3
	
	
	
	
	
	
	
	

	Dr. Satish Chandra
	4
	6
	4
	
	43
	1.119/0.997
	2.354/1.052
	5.52/3.89
	4

	Dr. D.K. Pandey
	4
	17
	1
	
	237
	1.622/0.207
	0.957/0.159
	2.72/0.21
	10

	Dr. Renu Goel
	1
	1
	
	
	
	
	
	
	

	Dr. Anita Rai
	2
	10
	
	
	
	
	
	
	

	Dr. Vivek Singh
	2
	
	
	
	
	
	
	
	

	Dr. Maninder Singh Arora
	3
	
	6
	
	
	
	
	
	

	Dr. Alka Rani
	
	
	
	
	
	
	
	
	

	Dr. Kashif Imdad
	7
	
	1
	
	
	
	
	
	

	Dr. D. K. Saxena
	12
	1
	3
	
	
	
	
	
	


3.4.4
Provide details (if any) of
∗
Research awards received by the faculty Dr. Shikha Singh, Head Maths Department received research award in 2012 by UGC
∗
Recognition received by the faculty from reputed professional bodies and agencies, nationally and internationally Dr. Shripal Sharma, Associate Prof. Dept. of Physics has received 5 International awards from reputed professional bodies and agencies.
∗
Incentives given to faculty for receiving state, national and international recognitions for research contributions. The college felicitates the teachers during the farewell functions of retired teachers every year. This function is organized by the Teachers Association of the college. Besides the teachers on research awards are also sanctioned duty leave by the college.
3.5
Consultancy
3.5.1

Give details of the systems and strategies for establishing institute-industry interface? 

There is no such system or strategy developed by the college. However the teachers are free to give honorary consultancy to any industry. 
3.5.2

What is the stated policy of the institution to promote consultancy? How is the available expertise advocated and publicized?
 
The college is basically teaching oriented. Up till now, there is to stated policy of the institution to promote consultancy.
3.5.3

How does the institution encourage the staff to utilize their expertise and available facilities for consultancy services?


The institution encourages the staff to utilizes there expertise for counseling at IGNOU and pre Ph.D. course classes inside the campus.
3.5.4

List the broad areas and major consultancy services provided by the institution and the revenue generated during the last
four years.

1.  Training students for engineering and medical entrance exams, NET/SLET, UPSC Exams etc. on honorary basis.

2. Consultancy/counseling at IGNOU center at the campus.
3.5.5
What is the policy of the institution in sharing the income generated through consultancy (staff involved: Institution) and its use for institutional development?


The college does not have any policy to generate income through consultancy and the use of that income for institutional development.
3.6
Extension Activities and Institutional Social Responsibility
(ISR)
3.6.1
How does the institution promote institution-neighbourhood- community network and student engagement, contributing to good citizenship, service orientation and holistic development of students?


The institution promotes community network through educating the people in educationally backward areas doing survey work on various social and socio-economic issues through NSS and NCC students of the college.
3.6.2
What is the Institutional mechanism to track
students’ involvement in various social movements / activities which promote citizenship roles?


There is no institutional mechanism to track students’ involves in social movements/activities. However the students are encourage by the teachers to take part in the activities that promote citizenship roles.
3.6.3
How does the institution solicit stakeholder perception on the overall performance and quality of the institution?


The college admits students on the basis of merit and to maintain transparency the merit list is displayed on college website. The college is the first among colleges affiliated to CSJM University Kanpur to introduce online admission process. Moreover strict discipline measures maintained in the college also contribute to the overall performance and quality of the institution.
3.6.4
How does the institution plan and organize its extension and outreach programmes? Providing the budgetary details for last four years, list the major extension and outreach programmes and their impact on the overall development of students.

             The institution plans and organizes its extension and outreach programme through NSS, NCC, sports and cultural activities.

             Except for NSS and NCC no specific budget is allocated for such activities and the expenditure is sanctioned on actual basis. In case of NSS the budget is allocated by the university and for NCC the budget allocation is done be Ministry of Defense. 
3.6.5
How does the institution promote the participation of students and faculty in extension activities including participation in NSS, NCC, YRC and other National/ International agencies?


Through circulation of notices and circulars the students are made aware of the extension activities and they are encouraged by the teachers associated with these programmes to take part in various activities.
3.6.6
Give details on social surveys, research or extension work (if any) undertaken by the college to ensure social justice and empower students from under-privileged and vulnerable sections of society?


Such surveys are basically done by NSS team of teachers-students of the college. 
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3.6.7
Reflecting on objectives and expected outcomes of the extension activities organized by the institution, comment on how they complement students’ academic learning experience and specify
the values and skills inculcated.

The extension activities organized by the institution create an awareness among students about their social responsibility as a good citizen.
3.6.8

How does the institution ensure the involvement of the community in its   reach out activities and contribute to the community development? Detail on the initiatives of the institution that encourage community participation in its activities?


NSS, NCC, Cultural and Sports activities encourage community participation. 

[image: image8.jpg]2-6- 8

NCC in Pt.Prithi Nath (PG) College

General Introduction

The college has a NCC unit 2/55 which is affiliated to 55 UP battalion NCC, Kanpur. The
unit is allotted 102 seats against which admission to both male and female students is
given on the basis of merit and skill. To promote the participation of girl students in
NCC out of 102 seats 30% seats are reserved for them since the session 2004-05. Thus
there is mixed battalion where both boys and girls are given NCC training.

Participants in NCC Annual Training Camp:

Year Number of participated cadets in Annual training camp/Army Attachment
2010-11 100
2011-12 97
2012-13 83
2013-14 38

Highest Ranked Cadets:

Year Senior Under Officer Under Officer
2010-11 | SUO, Amit Verma UO, Ashish Kumar Dubey
2011-12 | SUOQ, Sujeet Singh UO, Umesh Verma
2012-13 | SUO, Harshit Tiwari U0, Pankaj Mishra
2013-14 UO, Rishabh Shukla

UO, Vaibhav

The company's participation in social activities

Social Works Number of company cadets
Blood donations camp 53
Pulse Polio Free India 66
Plantation 77
Female feticide opponent 80
Aids awareness 49
Literacy awareness 93
Diabetes awareness 50
Youths are hero of the country- Vivekanand centenary year 69
National Bonafides day 48

Number of Cadets passing ‘B’ & 'C’ Certificate Exams:




[image: image9.jpg]Year ‘B’ Certificate ’C’ Certificate
2010-11 ; 39 44
2011-12 28 26
2012-13 40 10

Distinctions: B A Part | Student of the college Mr Akash Upadhyay was selected for participation

in National Republic Day Parade at New Delhi on 26 January 2015.





3.6.9

Give details on the constructive relationships forged (if any) with other institutions of the locality for working on various outreach and extension activities.


The institution has relationship with Medical college Kanpur, CSJM University Kanpur for working on various outreach and extension activities.
3.6.10

Give details of awards received by the institution for extension activities and/contributions to the social/community development during the last four years.


The NSS officer and the students received a letter of appreciation from the District Magistrate Kanpur during the session 2014-15. 


[image: image10]
3.7
Collaboration
3.7.1

How does the institution collaborate and interact with research laboratories, institutes and industry for research activities. Cite examples and benefits accrued of the initiatives - collaborative research, staff exchange, sharing facilities and equipment, research scholarships etc.


The researchers, teachers as well as students can have access to IIT, Kanpur, IIPR, National Sugar Institute, CSJM University, Kanpur for lab/library facilities. There are about 20 institutions of higher education around the college which too accord every help in academic matters as and when sought by the college.
3.7.2

Provide details on the MOUs/collaborative arrangements (if any) with   institutions of national importance/other universities/ industries/Corporate (Corporate entities) etc. and how they have contributed to the development of the institution.


The college does have MOU with GSVM Medical College, Kanpur and IGNOU which have benefitted the students doing “Guidance and Counselling Course” and students opting distance education courses .

3.7.3

Give details (if any) on the   industry-institution-community interactions that have contributed to   the establishment / creation/up-gradation of academic facilities, student and staff support,
infrastructure facilities of the institution viz. laboratories / library/ new technology /placement services etc.


To get benefit through industry-institution-community interactions is in the future agenda of the college.

3.7.4

Highlighting the names of eminent scientists/participants who contributed to the events, provide details of national and international conferences organized by the college during the
last four years.


International conferences rarely benefit the students at local level.  Therefore, in order to make the seminars/ conferences/ workshops learner-centric the institution believes in organizing class room seminars, seminars and workshops at local level and guest lectures through the various committees.
3.7.5
How many of the linkages/collaborations have actually resulted in formal MOUs and   agreements ? List out the activities and beneficiaries and cite examples (if any) of the established linkages that enhanced and/or facilitated -
a)
Curriculum development/enrichment 
b)
Internship/ On-the-job training: 
Training of BBA students at BSNL Head office, Kanpur.
c)
Summer placement
d)
Faculty exchange and professional development e)
Research:  

One semester pre Ph.D. programme in Political Science 

and Military Studies with CSJM University, Kanpur  
f)
Consultancy g)
Extension
h)
Publication
i)
Student Placement
j)
Twinning programmes
k)
Introduction of new courses: 

Launching of Short Term Diploma Courses/Add on 

courses  in collaboration with Adesah Institute

 l)
Student exchange
m)
Any other
3.7.6
Detail on the systemic efforts of the institution in planning, establishing and implementing the initiatives of the linkages/ collaborations.


The institution plans to sign MOUs with companies/ organizations for direct campus recruitment and with other academic institutions (in and outside the country) in the area of teaching/learning, research and faculty/student exchange.
CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES
4.1
Physical Facilities
4.1.1
What is the policy of the Institution for creation and enhancement of infrastructure that facilitate effective teaching and learning?


The institution annually reviews the demands of students in particular and academic needs of the society in general and plans to open at least one new course/programme every year. Before the commencement of the new session 2015-16 the institution intends to open BCA programme affiliated to CSJM University, Kanpur and Diploma in Elementary Education recognized by NCTE, Jaipur.
4.1.2
Detail the facilities available for
a)
Curricular and co-curricular activities – classrooms, technology enabled learning spaces, seminar hall, tutorial spaces, laboratories, botanical garden, Animal house, specialized facilities and equipment for teaching, learning and research etc. facilities are available in the college.
b)
Extra –curricular activities – sports, outdoor and indoor games, gymnasium, NSS, NCC, cultural activities,   Public speaking, communication skills development, yoga, health and hygiene programmes/ classes are being run by the college
4.1.3

How does the institution plan and ensure that the available infrastructure is in line with its academic growth and is optimally utilized? Give specific examples of the facilities developed/augmented and the amount spent during the last four years (Enclose the Master Plan of the Institution / campus and indicate the existing physical infrastructure and the future planned expansions if any). 

During the last four years a new block named a Department of Professional and Self Finance Courses has been developed by the college where the BBA classes/diploma courses are being run at present. Future plans include building up an Auditorium and having own sports ground in the city.
4.1.4

How does the institution ensure that the infrastructure facilities meet the requirements of students with physical disabilities?


Wheel chair, class four employees as helpers, separate arrangement for such students during examinations, extra attention after the teaching hours is ensured by the college to meet the requirements of students with physical disability.
4.1.5

Give details on the residential facility and various provisions available within them:
· Hostel Facility – Accommodation is available to PG students at very nominal charges. The hostel building is old and its reconstruction is in the college infra development agenda of the institution.
· Recreational facilities, gymnasium, yoga center, etc.—available in the gymnasium hall
· Computer facility including access to internet in hostel

· At present computer facility with internet connection to faculty/students is available only in the college campus.
· Facilities for medical emergencies: 
A medical cell exists in the college, where the doctor visit as per schedule and can be called any time in case of emergency. Moreover in the radius of around 600—800 metres , many private nursing homes and a government hospital is available round the clock.
· Library facility in the hostels: 
On the demand of students Hindi, English newspaper , Employment News etc. are available in the hostel.
· Internet and Wi-Fi facility: 
Available in the campus.
· Recreational facility-common room with audio-visual equipments: 
Available in the campus
· Available residential facility for the staff and occupancy
· Constant supply of safe drinking water: 
Constant supply of safe drinking water is available to staff/faculty/students. However residential facility inside the campus is available only for the chief proctor and hostel warden and hostel staff.
· Security: 
A gateman and police force by administration is available round the clock at the college main gate.
4.1.6
What are the provisions made available to students and staff in terms of health care on the campus and off the campus?

A medical cell exists inside the college campus, where the doctors visit as per schedule. The students and staff can avail this facility free of charge. However no off campus facility by the college is provided.
4.1.7
Give details of the Common Facilities available on the campus
–spaces for special units like IQAC, Grievance Redressal unit, Women’s  Cell, Counselling and Career Guidance, Placement Unit, Health Centre, Canteen, recreational spaces for staff and students, safe drinking water facility, auditorium, etc.

The facilities available in the college are: spaces for special units like IQAC, Grievance Redressal unit, Women’s  Cell, Counselling and Career Guidance, Placement Unit, Health Centre, recreational spaces for staff and students, safe drinking water facility, parking facility, etc.

4.2
Library as a Learning Resource
4.2.1
Does the library have an Advisory Committee? Specify the composition of such a committee. What significant initiatives have been implemented by the committee to render the library, student/user friendly? 


We have library committee working as advisory committee of library. Committee is composed of :


Convener : Dr. B.D.Pandey 


Members : Dr. H.S. Shukla, Dr. Neena Tandon & 



                Dr. Sushil Shukla



         Initiative:


1

Working to make the library as user-friendly.



2.
Installation of library automation software SOUL 2.0 



is  partially applied.

3.
Library has its own customized software. 


4.
Bar coding of books have completed in library as 

well as Under graduate and post graduate departmental libraries.

4.2.2
Provide details of the following:
∗
Total area of the library (in Sq. Mts) : 



426 Sqr. Mtr.
∗
Total seating capacity
:



140 students 
and 06 staff members at a time 
∗
Working hours (on working days, on holidays, before examination days, during examination days, during vacation) 

Working days :  



10am to 4:30pm.


Holidays : 

On the demand of faculty members and research scholars.


Before & After Examinations: 



As on working days.       
∗
Layout of the library (individual reading carrels, lounge area for browsing and relaxed reading, IT zone for accessing e-resources)
Provides 140-seated reading space for students and 10-seated reading space for teachers. Provides a part as UGC Network resource Centre with three computers and BSNL Broadband internet connection with on-line power backup facility for students and teachers. Reprographic facility through digital photocopy machine is available for rarest copies.
4.2.3
How does the library ensure purchase and use of current titles, print and e-journals and other reading materials? Specify the amount spent on procuring new books, journals and e-resources during the last four years.

Library books are purchased from local suppliers by Library in consultation with the departmental faculty members. Following purchases were made during the last four years:

	Library holdings
	Year 
2011-12
	Year 2012-13
	Year  2013-14
	Year  2014-15

	
	Number
	Total
Cost
	Number
	Total
Cost
	Number
	Total
Cost
	Number
	Total
Cost

	Text books
	815
	191600
	272
	61407
	238
	55079
	263
	42674

	Reference Books
	01
	2385
	
	
	
	
	
	

	Journals/ Periodicals
	458
	44025
	312
	44527
	237
	29815
	108
	4841

	e-resources
	
	
	
	
	
	
	01
	5000

	Any other
(specify)
	
	
	
	
	
	
	
	


4.2.4
Provide details on the ICT and other tools deployed to provide maximum access to the library collection?
∗
OPAC  : With the help customized software of library
∗
Electronic Resource Management package for e-journals : Yes (N-List)
∗
Federated searching tools to search articles in multiple databases :  No.
∗

Library Website :  Yes ( incorporated with institution 





website www.ppncollege.org
∗
In-house/remote access to e-publications : Yes 
∗
Library automation : Partially
∗
Total number of computers for public access : 03
∗
Total numbers of printers for public access : 01
∗
Internet band width/ speed       : 256 KBPS
∗
Institutional Repository: NIL
∗
Content management system for e-learning : No
∗
Participation in Resource sharing networks/consortia (like
Inflibnet): Yes
4.2.5
Provide details on the following items:
∗
Average number of walk-ins  


: 330/day

∗
Average number of books issued/returned   
: 400
∗
Ratio of library books to students enrolled    
: 20:1
∗
  Average number of books added during last three years:    
∗
Average number of login to opac (OPAC) : 20
∗
Average number of login to e-resources    : 10 
∗
Average number of e-resources downloaded/printed :NIL
∗
Number of information literacy trainings organized:

Once in a year
∗

Details of “weeding out” of books and other materials :  11000 books after establishment of library. 
4.2.6
Give details of the specialized services provided by the library
∗
Manuscripts: 
Nil
∗
Reference : 
Yes
∗
Reprography: 
Yes
∗
ILL (Inter Library Loan Service): Yes
∗
Information deployment and notification (Information
Deployment and Notification): Through Notice Board  
∗
Download: 
Yes
∗
Printing  :  
Yes 
∗
Reading list/ Bibliography compilation : No
∗
In-house/remote access to e-resources : Yes 
∗
User Orientation and awareness : Done
∗
Assistance in searching Databases  : Yes 
∗
INFLIBNET/IUC facilities : Yes (SOUL2.0, N-List)
4.2.7
Enumerate on the support provided by the Library staff to the students and teachers of the college. 
· Library access is open for all on every normal working days (barring National holidays and Puja vacation), before and during examination days and summer vacation for 6 hours (10.30 – 16.30).
· The library provides the ‘open-access’ system to the staff. Books are racked according to subjects. Books are kept in the glass door almirah in the reading room. A property counter is maintained in the library to keep personal belongings of the library users.
· Library cards are issued to the students and staff. Library clearance is checked out by the college administration before issuing admit card of final examination to the students and also to teaching and non-teaching staff before giving release orders from the college.
· The library provides materials for university question papers in bound volume, clippings regarding higher studies information.
· The library is at the very beginning of the automation process. There  are four computers with on-line backup in the library among which three are used by students and staff.
· Reprographic facility for the rarest copies is available.
· BSNL Wi-Fi internet connection is available both for students and teachers during college hours

4.2.8

What are the special facilities offered by the library to the visually/physically challenged persons? Give details. 

               Yes, we have special facility offered in library for visually/ physically challenged persons. We have audio system for visually handicapped students we provide the books and magazines on their table of physically challenged students

4.2.9

Does the library get the feedback from its users? If yes, how is it analyzed and used for improving the library services. (What strategies are deployed by the Library to collect feedback from users? How is the feedback analyzed and used for further improvement of the library services?)



The library keeps an appreciation and complaint register in which the library user lay down their complaints and suggestions. 
4.3
IT Infrastructure
4.3.1.

Give details on the computing facility available (hardware and software) at the institution.
· Number of computers with Configuration (provide actual number with exact configuration of each available system)
· Computer-student ratio: 1:50
· Stand alone facility: Yes
· LAN facility: Yes
· Wi-Fi facility: Yes
· Licensed software: Yes
· Number of nodes/ computers with Internet facility:  50
· Any other
4.3.2

Detail on the computer and internet facility made available to the faculty and students on the campus and off-campus?


We provide the internet facility through NMICTE plan of government to various departments of college. It has 256 kbps speed per node.
4.3.3

What are the institutional plans and strategies for deploying and upgrading the IT infrastructure and associated facilities?


The College plans to procure and provide league line of internet and centralize Wi-Fi system for the said purpose, the institution will present its demand of budget before Central/State government agencies. 
4.3.4

Provide details on the provision made in the annual budget for procurement, upgradation, deployment and maintenance of the computers and their accessories in the institution (Year
Wise for last four years)

There is no fix annual budget for the said purpose but the purpose is met out on actual need basis from the general maintenance account of the college.
4.3.5
How does the institution facilitate extensive use of ICT resources including development and use of computer-aided teaching/ learning materials by its staff and students?


The institution facilitates extensive use of ICT resources by subscribing N-List e-journals and e-books to staff and students. It also provides a computer generated print outs of require study materials, short texts, e-notes and commentaries in order to enhance the learning and teaching skills of the staff and students.
4.3.6
Elaborate giving suitable examples on how the learning activities and technologies deployed (access to on-line teaching
- learning resources, independent learning, ICT enabled classrooms/learning spaces etc.) by the institution place the student at the centre of teaching-learning process and render the role of a facilitator for the teacher.

Panaboards are installed in the class rooms. The print outs of the class room teaching are delivered to the students everyday at the end of teaching of the day.
4.3.7
Does the Institution avail of the National Knowledge Network connectivity directly or through the affiliating university? If so, what are the services availed of?


No
4.4
Maintenance of Campus Facilities
4.4.1
How does the institution ensure optimal allocation and utilization of the available financial resources for maintenance and upkeep of the following
facilities (substantiate your statements by providing details of budget allocated during last
four years)?
	
	

	a.
	Building

	b.
	Furniture

	c.
	Equipment

	d.
	Computers

	e.
	Vehicles

	f.
	Any other


4.4.2
What are the institutional mechanisms for maintenance and upkeep of the infrastructure, facilities and equipment of the
college?

We have a building committee for managing the building materials, maintenance of the institution building. The equipments are maintained by respective departments.
4.4.3

How and with what frequency does the institute take up calibration and other precision measures for the equipment/ instruments?


Before and after the summer vacations or long vacations of this nature all the equipments and instruments are formally checked by the respective lab assistants and during practicals teachers as well as technicians from in and outside of the college calibrate the instruments/equipments from time to time.

4.4.4

What are the major steps taken for location, upkeep and maintenance of sensitive equipment (voltage fluctuations, constant supply of water etc.)?


There is building and maintenance committee consisting of the senior teachers and accountant of the college takes care of the constant power and water supply in the college. In case of any problem the committee prepares a report submits it before the principal for further action in order to resolve the problem.
Any other relevant information regarding Infrastructure and
Learning Resources which the college would like to include.

The college has installed 3 water purifiers for safe drinking water for the staff as well as students.
CRITERION V: STUDENT SUPPORT AND PROGRESSION
5.1
Student Mentoring and Support
5.1.1 Does the institution publish its updated prospectus/handbook annually? If ‘yes’, what is the information provided to students through these documents and how does the institution ensure its commitment and accountability?


Yes, through annual publication of the prospectus/ handbook the college provides the stakeholders the updated information regarding admission rules, scholarships, facilities and general guidelines for students taking admission in the college. Moreover the college website is also updated from time to time to give the students latest information.
5.1.2 Specify the type, number and amount of institutional scholarships / freeships given to the students during the last four years and whether the financial aid was available and disbursed on time?


The scholarships are mainly provided by the state government. A few scholarships are also received by the students through various student aid programs run by the central government. The scholarships are mainly given to economically weaker as well as SC/ST /OBC/Minority students.
	Sl. No.
	Year
	Category
	No. of students
	Amount

	1
	2010-11
	General
	201
	241000.00

	
	
	SC
	368
	442678.00

	2
	2011-12
	General
	190
	335239.00

	
	
	OBC
	351
	605882.00

	
	
	SC
	317
	603616.00

	3
	2012-13
	OBC
	291
	471558.00

	
	
	SC
	337
	546833.00

	4
	2013-14
	General
	209
	Scholarship direct transfer by UP Govt. in student bank

	
	
	OBC
	357
	

	
	
	SC
	333
	

	
	
	Minority
	169
	


5.1.3 What percentage of students receive financial assistance from state government, central government and other national agencies?


Students of the college receive financial assistance from state government, central government and other national agencies.
	Organization
	2010-11
	2011-12
	2012-13
	2013-14

	State Government
	19.33%
	30.77%
	21.11%
	36.20%

	Central Government
	0.47%
	0.32%
	-
	-

	Other (Private)
	-
	-
	0.03%
	Nil


5.1.4
What are the specific support services/facilities available for
·   
Students from SC/ST, OBC and economically      weaker sections- Coaching and tutorials
· 
Students with physical disabilities- writers during exams, audio visual facilities, special assistance in the library.
·      Overseas students- Overseas students normally don’t apply for admission
·      Students to participate in various competitions/ National and International- Students are provided DA/TA/Kit as per university norms to participate in various competitions.
· Medical assistance to students: health centre, health insurance etc.-  Yes, there is medical cell in the college where doctors visit according to the schedule. In case of emergency the college affiliated to Amba Nursing Home nearby.
· Organizing coaching classes for competitive exams- Yes, with the aid of UGC the college initiated free coaching classes for SC/ST students for competitive exams.
· Skill development (spoken English, computer literacy, etc.,)-Courses in personality and communication skills, computer literacy, etc. have been launched by the college in collaboration with Adesah Institute in department of Professional and Self finance courses where the students can take admission at concessional fee.
· Support for “slow learners”- Slow learners are specially taken care of by the staff and faculty.
· Exposures of students to other institution of  higher learning/ corporate/business house etc.- The students of the college are exposed to both academic as well as extra curricular activities held in other colleges, CSJM University, Kanpur etc. Particularly  the BBA students of the college are given opportunity of industrial visits and training in the final semester at some public sector undertaking.
· Publication of student magazines-The college publishes a student magazine.
5.1.4 Describe the efforts made by the institution to facilitate entrepreneurial skills, among the students and the impact of the efforts.


To facilitate the entrepreneurial skills the college has formed carrier counseling and placement cell and established the department of Professional Courses whereby the students are trained for employment/ Self employment through the development of their skills.
5.1.6
Enumerate the policies and strategies of the institution which promote participation of students in extracurricular and co- curricular activities such as sports, games, Quiz competitions, debate and discussions, cultural activities etc.
Additional academic support, sports uniform and materials are provided to the students. However, no special facilities are given to such students during examinations.
5.1.7
Enumerating   on the support and guidance provided to the students in preparing for the competitive exams, give details on the number of students appeared and qualified in various competitive exams such as  UGC-CSIR- NET, UGC-NET, SLET, ATE / CAT / GRE / TOFEL / GMAT /  Central /State services, Defense, Civil Services, etc. 

With the Financial support of UGC Remedial classes and Coaching for UGC/NET had been initiated by the college which, however, on account of students’ lack of interest and withdrawal of support by UGC could not continue.
	Pt. Prithi Nath (P.G.) COLLEGE, KANPUR

	STUDENT LIST FOR NET/SLET COACHING

	
	

	SL.NO.
	NAME 

	1
	DIPA DIWKAR

	2
	NIHARIKA VERMA

	3
	MOHD.IMTIYAZ

	4
	SHARARN KUMAR

	5
	BEENU SONKER

	6
	RENU KANOJIA

	7
	SRITI AWASTHI

	8
	RETTA VERMA 

	9
	AISHA SIDDHIQUI

	10
	KAUSHAR PARVEEN

	11
	PRITI

	12
	OMVEER SINGH

	13
	SAROJ KUMAR

	14
	RAJIA DEGUM

	15
	DIPIKA

	16
	KM. SONU

	17
	RIYJURRAHMAN

	18
	GAURAV MISHRA

	19
	MOHD. AMIR

	20
	KRANTI KATIYAR

	21
	DINESH CHANDRA

	22
	YOGENDRA SINGH

	23
	SHIRI FARHAT ANSARI

	24
	MOIEN AHMAD

	25
	SAURABH KUMAR

	26
	VIKAS KUMAR

	27
	ALOK KUMAR

	28
	ABHIMANYU

	29
	KAPIL KUMAR

	30
	SHAHANA PARVEEN

	31
	SAHAJRAM

	32
	MUMTAZ AHAMAD

	33
	PURNIMA BHASKAR

	34
	RICHA

	35
	RAVISHA SONKAR

	36
	SHAKRIN HASAN

	37
	DIPIKA DIXIT

	38
	SURESH PRASAD MAURYA

	39
	MANANJAY KUMAR

	40
	SARITA PANDEY

	41
	ASHISH KUMAR

	42
	KAMALA YADAV

	43
	DEEPA GUPTA

	44
	VIBHA KAMAL

	45
	LAVKUSH KUMAR

	46
	ARTI YADAV

	47
	BEENA SAVITA

	48
	VANDANA KUMARI

	49
	SNEH GUPTA

	50
	PRITI VERMA

	51
	SANDIP KUMAR 

	52
	ADARSH SINGH

	53
	SHIKHA SINHA

	54
	AMITESH GAUTAM

	55
	RUHI BAHELIA

	56
	ANIL KUMAR

	57
	JAIKISHAN SHARMA

	58
	ANIL KUMAR

	59
	MONIKA SONKAR

	60
	NEHA SHUKLA

	61
	SITU AGNIHOTRI

	62
	HIBA FATIMA

	63
	PRATIMA YADAV

	64
	MEGHA GUPTA

	65
	VIBHA SINGH

	66
	SILWARIN AMROHI

	67
	POONAM KUMARI

	68
	SHOBHA KUMARI

	69
	JYOTSHNA PANDEY

	70
	RICHA SHARMA

	71
	PRITI KATIYAR

	72
	MONIKA DHIMAN

	73
	SUMITA TIWARI

	74
	AKASH KASYAP

	75
	SUMAN SAVITA

	76
	ADITYA KUMAR

	77
	SHAILAJA PANDEY

	78
	MADHU

	79
	EKTA GUTPA

	80
	SONU KUMAR

	81
	AMBRISH KUMAR

	82
	WHENDRA SINGH

	83
	RASHMI GUPTA

	84
	SWATI VERMA

	85
	ASHISH PRATAP SINGH.

	86
	VINYA CHAURASIA

	87
	SANTOSH KUMAR

	88
	NUSHRAT ASHRAF

	89
	SAUMYA TRIVEDI

	90
	PRIYANKA YADAV

	91
	PRITI GUPTA

	92
	ROSHANI

	93
	DHARMENDRA KASYAP

	94
	FATIMA JEHRA

	95
	AYSHA SIDDHIQUI

	96
	MANOJ SHARMA

	97
	DIGVIJAY SINGH.

	98
	SHAIBA BEE

	99
	RICH BAKARA


5.1.8
What type of counselling services are made available to the students (academic, personal, career, psycho-social etc.)


The career counseling and placement cell of the college in collaboration with psychology department makes academic, personal, career, psycho-social counseling services available to the students, in case of need.
5.1.9
Does the institution have a structured mechanism for career guidance and placement of its students? If ‘yes’, detail on the
services provided to help students identify job opportunities and prepare themselves for interview and the percentage of students  selected during campus interviews by different employers (list the employers and the programmes).

Yes, organized by Counselling and Placement Cell.
Placement Drive  : 30.09.2014

Company : CONCENTRIX Global Business Company

No. of students participated : 200

Final Selection  : 08

Mega Placement Drive : 20.12.2014

Companies

1. ING Vaisya Bank
2. Zenpact Ltd.
3. Raj Ratan Info Solutions Ltd.
4. Quickr Ltd.
5. Suyog Solutions Software Solutions Ltd. 
No. of students participated  :  250

Total Selection  : 61
5.1.10 Does the institution have a student grievance redressal cell? If yes, list (if any) the grievances reported and redressed during the last four years.


Yes.  However, no such cases have been reported so far.
5.1.11 What are the institutional provisions for resolving issues pertaining to sexual harassment?


A committee is formed to take up such matter. However, no case of such nature has been reported so far.
5.1.12 Is there an anti-ragging committee? How many instances (if any) have been reported during the last four years and what action has been taken on these?


An anti ragging committee is formed to take up such matters. However, no case of such nature has been reported so far.
5.1.13

Enumerate the welfare schemes made available to students by the institution.


Career counseling and placement, medical cell, lectures on personality development etc. are available for the students.
5.1.14
Does the institution have a registered Alumni Association? If
‘yes’, what are its activities and major contributions for institutional, academic and infrastructure development?

Yes.
	
	


ALUMNI ASSOCIATION, P.P.N. COLLEGE, KANPUR 208001, INDIA

CONVENOR : Dr. SHRIPAL

Associate Professor

Department of Physics

MISSION 

P.P.N. College has always considered its alumni as a source of strength, ideas, innovation and support in fuelling and propelling the College’s commitment and drive towards higher education.  The Alumni Association of  P.P.N. College was formed in 2011 in order to fulfill the long felt need as well as the cherished desires of its alumni for a forum to come together on a common platform for exchange of ideas and for supporting the College in achieving its goals and objectives. Therefore, a committee has been constituted to provide vision, guidance and coordinate the all-round activities of the Alumni Association. 

Objectives-

· Increasing the membership 

· Strengthening the resources and organizational framework 

· Increasing the awareness and impact of the Alumni Association through well planned approaches/activities 

· Involving more alumni and students (prospective alumni) in the activities of the Association

· Creating a virtual Alumni Association through web based initiatives

· To receive donations/financial aid for the development of the college

The College is willing to extend all possible cooperation for the success of this association, which is a link between the past and the present and hold connectivity with the future.  We appeal to all the alumni to enroll with the Association and strengthen the bonds with our Alma Mater.  
 STATEMENT OF PURPOSES
The purposes of the Association shall be as follows:

1. To provide an avenue for members of the P.P.N. College, Alumni Association in good standing to continue their affiliation with the College. 

2.  To provide a forum for the members of the Association for exchange of experience, information and views.
3. To provide a medium of communication between P.P.N. College, Kanpur, U.P., India and its alumni.

4. To assist P.P.N. College students find jobs, higher education opportunities in India and around the world. 

5. To encourage and support contributions, financial and otherwise from the alumni to assist P.P.N. College, Kanpur, in its pursuit towards achieving its aims and purposes for which the College has been set up.

POLICIES
1. The Association would seek to sign memorandum(s) of understanding with P.P.N. College, Kanpur, U.P., India, to achieve its purpose.

2. The Association shall promote understanding of P.P.N. College in the countries of adoption of its members.

3. The Association expressly prohibits the use of Association or any of its forums intentionally or unintentionally for expression / actions or situation created, involving members and/or prospective members which are 

prejudicial to its Statement of purposes, policies of the Association and PPN College, Kanpur. The Association reserves the right to suspend or expel members creating such situations and for not following rules and regulations from further participation in the affairs of the Association.

4. The Association merely acts as a passive medium for the distribution and transmission of communication. The Association does not necessarily review, endorse, or support the contents of or opinions expressed in the communications. The Association or its office bearers shall not be held liable or responsible for contents of or any direct, indirect, or consequential damages or injuries caused by the any communications initiated by members of the Association.

5. The Association expressly prohibits discrimination by any component /part of the Association or by any person acting on behalf of the Association on the basis of race, national origin, native language, gender, religion, handicap, age, sexual orientation, caste or marital status. The goal of the Association is to foster a spirit of mutual understanding and respect among all people, especially those involved with college.

6. The Association is not responsible for actions by its members, which may result in injury to persons or damage to property. The Association expressly forbids any actions taken or situation created, intentionally or unintentionally, to produce mental or physical discomfort on or off campus involving members and/or prospective members and/or any member of general public, which may cause embarrassment, harassment, and/or ridicule to the Association and/or College.

7. The Association reserves the right to reject a membership application without specifying a reason.

8. The Association forbids discussions/messages/postings involving topics relating to sex, politics, religion, caste and/or any other thing that may insult/hurt any member of the PPN College and/or the Association and/or the public in general.

9. The Association reserves the right to revoke the membership of any member found indulging in illegal and/or unlawful activities through the offices of the Association including and not limiting to its premises as well as its goodwill/name and/or premises of the College. Such member shall also be liable for strict legal action at his/her cost.

10. The Association reserves the right to revoke the membership of any member found guilty for any offence under the laws in India.

BY-LAWS

SECTION-I

ADMINISTRATION
1. The President, Management Committee of P.P.N. College, Kanpur, U.P., India, shall be the Patron of the Association.

2. There will be an Executive Committee consisting of ten members to carry out the affairs of the Association.

3. The Principal, P. P. N. College, Kanpur, U.P., India, shall be the member Chairman of Executive Committee of the Association.

4. Out of the nine members three members will be the Convener, Co-convener and Treasurer of the Association. Two members shall be elected by the Founder Members from among themselves. Three members shall be elected from the life members of the Association. One member shall be the representative of P.P.N. Memorial Society, the parent body of the College. 

5. The Executive Committee shall suggest a panel of six candidates for the posts of Convener and Co-Convener (three names for each post) and submit it before the Chairman. The Chairman will forward the list with his recommendations to the Patron. The honorable Patron of the Association will be pleased to appoint the Convener and Co-Convener of the association from the list provided by the Chairman.  The Chairman, the Representative of the Society and Treasurer shall not be liable for election to the aforementioned posts.

6. The term of Executive Committee will be of five years. 

7. The Chairman shall preside at all meetings of the Association and the Executive Committee of the Association. She/he shall have general and active management of the business of the Association and shall see that all orders and resolutions of Executive Committee are put into effect.

8. In the absence of Chairman the Convener shall perform the duties and exercise the powers of the Chairman.

9. The Convener shall also be the custodian of all the secretarial record of the Association including managing the website. He/she shall receive requests for membership, circulate agenda of the meetings (on the advice of the Chairman) ensure that all general members are notified of all meetings of the Association. She/he shall record, publish, and distribute minutes of all meetings of Executive Committee as directed by the Chairman from time to time.

10. The Co-Convener shall, in the absence the Convener, perform the duties and exercise the powers of the Convener.

11. All the contributions in favor of Alumni Association will be received and spent by the Treasurer as decided by the Executive Committee. The Treasurer will maintain all records of money received and disbursed. All expenditures shall be made by cheque drawn on a bank selected by the Executive Committee and signed by the Patron and the Convener.

12. In the event of death/resignation/removal of any of the members of the Executive Committee, the remaining elected members shall have the right to co-opt by simple majority any Life member of the Association as member of the Executive Committee. Such a co-opted member shall be for the remaining period and shall have all rights and responsibilities as a member of executive committee. The process of co-option shall be completed within a period of two months after the death/resignation/removal.

13. In the event of equal number of votes cast on any issue, the Patron shall have a deciding vote.

SECTION II

MEMBERSHIP

1. An individual is eligible to become Life Member of Alumni Association of P.P.N. College, Kanpur by depositing a sum of Rupees 1000/- only as membership fees if he/she has been a student at the college.

2. Former faculty in the P.P.N. College is also eligible to become Life Member by depositing a sum of Rupees 1000/ only as membership fees.

3. An individual is eligible to become General Member (for One Year duration) of Alumni Association of P.P.N. College, Kanpur by depositing a sum of Rupees 200/ only as membership fees if he/she has been a student at the college.

NOTE:  The Executive Committee shall recommend the name of a person for membership to the Patron whose decision shall be final. The Patron will have the right to refuse membership without assigning any reason.

MODE/PROCESS OF MEMBERSHIP

1. The eligible individuals desirous of membership of Alumni Association will deposit with the convener the membership form completely filled.
2. The Convener, Alumni Association will forward the membership after verifying the eligibility of the individual seeking membership to the executive committee for consideration and final approval by the Patron.

3. The fee for membership will be then deposited through draft/ cash/ cheque/ e-transfer only with the Convener.
SECTION-III

FINANCES
1. The fiscal year of the Association shall be from April 1 to March 31 of the succeeding year.

2. The financial policies of the Association shall be governed by a budget adopted by a simple majority of the members present at the annual meeting of the Executive Committee.

3. All funds received in payment of membership fees or by any other means shall be used as the operating funds of the Association, unless otherwise specified.

4. A financial report of the Association shall be prepared by the Treasurer at the end of each fiscal year, and shall be made available to the members present at annual meetings of the Executive Committee and shall be displayed on the notice board outside the Conveners office.

5. Funds of the Association will be operated jointly by the Patron and the Convener.

SECTION-IV

LOCAL ALUMNI ASSOCIATIONS
1. Any group of ten or more alumni may, upon petition and at the discretion of the Alumni Association of P.P.N. College, Kanpur be granted permission to organize a Local Association. A Local Association may be established based upon country, metropolitan area and geographic region. However, no such Local Association shall be formed in Kanpur,U.P.  

2. The Constitution of the Association shall supersede the constitutions of Local Associations. The Constitution of the Local Associations shall be based on the constitution of the Alumni Association and the same shall be approved by the Alumni Association of P.P.N. College, Kanpur.

3. All Local Association members must be the life / general members of the Association.

4. Local Associations shall elect their own officers and function as independent organizations with respect to local social or service matters.

5. Each Local Association may assess local dues. Each Local Association shall pay an annual Association fee as determined by the Executive Committee.

6. The Executive Committee has the authority to dissolve any Local Association that fails to comply with purposes, policies and the rules set forth by the Association. Funds, if any, with the local association will be deposited in the account of Alumni Association.

7. Local groups, which do not meet the requirements of the Association, are expressly prohibited from using the name of Alumni Association of P.P.N. College, Kanpur (PPNCAA) or any local chapter designation.

SECTION-V

MEETINGS OF THE ASSOCIATION
1. The Patron in consultation with Executive Committee shall hold annual meetings of the Association at a time and place (if applicable), prior to the end of January every year, The  members must be notified of the date of meeting with the agenda no less than 21 days prior to the date of meeting. The annual meeting will be presided by the Patron.

2. Special meetings of the Association may be called at any time by the Convener, upon the written request of at least three members of Executive Committee. The general members must be notified of special meetings 21 days prior to the meeting.

3. At least ½ members of Executive Committee shall form the quorum for executive committee meeting.

4. At least twenty members will form the quorum for annual meetings.

5. The Chairman shall govern the deliberations of all component parts of the Association assembled in meeting.

6. The agenda for Annual Meeting shall include annual report, budget, amendments in the constitution, if any, and any other item which the Executive Committee believes relevant.

7.  If the meeting is adjourned the adjourned meeting shall be held on a date (venue if applicable) within 14 days and no quorum is required for an adjourned meeting. The business transacted in such a meeting shall be valid and considered legal.
SECTION-VI

MEETINGS OF THE EXECUTIVE COMMITTEE
1. The annual meeting of the Executive Committee shall be held by the end of the first week of October to finalize the Annual Report and Statement of Accounts or any other issues initiated or completed during the year for presentation at the Annual Meeting of the Association. The notification and agenda of such a meeting shall be given to all current members no less than twenty one days prior to the meeting. 

2. Special meetings of the Executive Committee shall be held after every four months. However such meetings may be called at any time by the Convener or Co- Convener as the case may be, or upon written request from one third members of the Executive Committee, with notification and agenda given to all members no less than twenty one days prior to the meeting. 

SECTION-VII


NOMINATIONS AND ELECTIONS 
1. The Executive Committee in the month of August/September (of the election year), shall invite nominations from life members of the Association for the specific positions as specified in the constitution. At least 14 days notice to this effect shall be emailed by the committee to the life members and/or put on the website of the Association. 

2. Only the life members of the Association shall be eligible to be nominated and elected. 

3. If a candidate wishes to withdraw his/her nomination, she/he can do so before the expiry date of notice. The Executive Committee after consultation among its members shall select a panel of five nominees within one week's time after the expiry date of the notice. The committee shall circulate to members through e-mail/and website a panel of five nominations for voting. The Founder Members of the Association shall have the right to nominate the entire panel or any of its members, as the case may be, by their simple majority vote.  The privacy of approval / disapproval by individual members of the Association must be maintained by the Executive Committee. The process should be completed by the end of the month of September.

3. The process of nomination/election, because of the spread of membership, may be organized through cyber / web site.

4. The elected members of the Executive Committee shall assume office at the close of the annual meeting of the Association and shall serve a five-year term without any remuneration.

SECTION- VIII

REMOVAL OF AN EXECUTIVE COMMITTEE MEMBER

A three/ fourth favorable votes of the members of the Association may remove an Executive member who is no longer available to serve actively or has acted against the interests of the Association. However, a 14 day’s written notice and an opportunity to respond to the charges shall be given to him/her before removal. 
SECTION- IX
DUTIES AND POWERS OF THE Executive Committee
1. The Executive Committee shall have jurisdiction over all component parts, affairs and assets of the Association.

2. The overall control and administration of the Association shall be vested with the Executive Committee. The Executive Committee shall be the final administrative authority to take decisions on behalf of the Association as provided in this constitution. The Executive Committee shall also have the authority to take decisions on any extra-ordinary matter or situation, not mentioned in the constitution. 

3. The Executive Committee shall give direction to the members of the Association to achieve its purposes and implementation its policies.

4. The Executive Committee shall serve as a liaison between P.P.N. College, Kanpur, U.P., India, and the Association.

5. The Executive Committee on behalf of the Association shall enter into agreements and sign Memorandum of Understanding with P.P.N. College, Kanpur, U.P., India and cooperate other organizations with similar purposes. 

6. The Executive Committee shall admit new members, organize meetings, prepare budget, initiate and / or undertake new academic, informational, cultural and other activities as deem appropriate; and distribution and transmission of communication.

7. The Executive Committee may appoint/employ for or dismiss/remove employees from the Association, when appropriate.

8. The Executive Committee shall discharge to the best of its ability all other responsibilities as laid out in this constitution. To do so it may, from time to time, as it deems necessary, create/abolish additional positions specified/unspecified in the constitution, and appoint any life member of the Association to such positions to discharge its responsibilities.
SECTION-X

Dissolution of the Alumni Association

In case the Alumni Association fails to achieve its objectives or fulfill its mission, the executive committee with the majority of at least two third of its members will pass a resolution for the dissolution of the association and send this resolution to the Patron whose decision, in consultation with the Founder Members, shall be final in the matter. In case the approval for dissolution of the association is approved by the Patron, the funds lying with the association will be spent for the development of the college or for any other purpose leading to promotion of academic atmosphere in the college.

  SECTION-XI

Power to Make Amendments:

The executive committee, with three fifth of its majority, can make any amendment, in rules and regulations of the Association, subject to the approval by the Patron of the association.

DEFINITIONS

D. 1 Executive Committee: Chairman, Convener, Co- Convener, Treasurer and six Executive members shall constitute the executive committee of the Alumni Association.
D. 2 Founder Member: The life members enrolled during the year 2011, starting from Jan. 01, 2011 till Mar. 31, 2012, shall be termed as Founder Members.
D. 3 Life Member: Former student of the college who has deposited a sum of Rupees 1000/ only as membership fees and approved by the Convener after verification of eligibility.

D. 4 General Member: Former student of the college who has deposited a sum of Rupees 200/ only as membership fees and approved by the Convener after verification of eligibility.

D. 5 Fiscal Year: The fiscal year of the Association is from April 01 to March 31 of every calendar year.
D. 6 Student: As the definition used by P.P.N. College, Kanpur, U.P., India. The student must also be in good academic standing at P.P.N. College, Kanpur, U.P., India.

D. 7 Presence in Annual or Special Meetings or Election Process: Members who participate in Annual or Special Meetings or Election Process organized on cyber/ web shall be deemed to be present.
D.8  Team Members: 

Patron: Shri Yogendra Swarup

Chairman: Principal, PPN College

Convener: Dr. Shripal Sharma

Co- Convener: Dr. Major I.J. Singh

Treasurer: Shri Rajendra Kumar Kureel

Executive Committee:

1. Dr. S. P. Singh, PPN College

2. Dr. B.D.Pandey, PPN College

3. Dr. Vinay Verma, Director, Raja Ram Hospital

4. Shri Paresh Chaturvedi, KTV

5. Dr. Amit Sharma, Scientist, U.S.A.
6. Representative of P.P.N. Memorial Society

LIST OF SOME NOTABLE ALUMINI
	S.N.
	Name
	Class
	Designation held/Exam Qualified

	1
	Mr. Ganga Vishnu
	Sanskrit
	Income Tax Officer, Kanpur

	2
	Mr. Ram Avtar
	Sanskrit
	Lecturer in Eco Cool Inter College

	3
	Mr. Kailash Bajpai
	Sanskrit
	RTO office, Kanpur

	4
	Mr. K.B. Shukla
	Sanskrit
	Asst. Income Tax Commissioner, Kanpur

	5
	Miss Prachi Mishra
	Sanskrit
	Overseas Bank, Meerut

	6
	Mr. Devendra Singh
	Sanskrit
	Lecturer, Bajrang Vidyapeeth Inter College

	7
	Mr. Rajeev Sharma
	Botany
	Additional Commissioner, Kanpur

	8
	Dr. S. P. Singh
	Botany
	Reader, PPN College, Kanpur

	9
	Mrs. Alka Rani
	Botany
	Reader, PPN College, Kanpur

	10
	Mr. Mahendra Singh
	Botany
	Senior Scientific Officer, Grade One, Ministry of Defense Shahjahanpur

	11
	Dr. Jai Prakash Singh
	Botany
	Medical Officer, Azamgarh

	12
	Dr. Sanjay Kumar Gupta
	Botany
	Asst. Prof., USA

	13
	Dr. Sarnam Singh
	Botany
	Scientist/Engineer, SG/Professor, Former Director, Program Coordinator, Centre for Space Science and Technology

	14
	Mr. Gaurav Srivastava
	Botany
	NET/GATE

	15
	Mr. Deepak Gurbani
	Botany
	NET

	16
	Miss. Preeti Srivastava
	Botany
	NET/GATE

Scientist, IIT Delhi

	17
	Mr. Rathi Bajpai
	Botany
	NET

	18
	Mr. H. P. S. Kushwaha
	Botany
	HOD, Ecology and Forestry Division, IIRS, Dehradun

	19
	Mrs. Shivani Singh
	Botany
	NET

	20
	Mrs. Archana Singh
	Botany
	HOD, DG College, Kanpur

	21
	Mr. Ashutosh Gupta
	Botany
	NET

	22
	Mr. Bindhyachal Yadav
	Botany
	NET

Lecturer, Govt. Degree College, Agra

	23
	Mr. Gyanendra Srivastava
	Botany
	Intelligence Bureau

	24
	Mr. Narendra Goyal
	Botany
	NET

Reader, B.R. Ambedkar, University

	25
	Mrs. Poonam Arora
	Botany
	NET

	26
	Mr. Mohan Singh
	Chemistry
	Director, Treasury Allahabad

	27
	Prof. Rakesh Bhatnagar
	Chemistry
	Chairman, JNU, Biotechnology Division

	28
	Dr. R. K. Singh
	Chemistry
	Emeritus Scientist, D.M.S.R.D.E.

	29
	Mr. Gulab Singh
	Chemistry
	Retd. Additional Commissioner, Central Excise Dept. UP Gov

	30
	Mrs. Suneeti Srivastava
	Chemistry
	Income Tax Commissioner, Kanpur

	31
	Mrs. Alka Tiwari
	Chemistry
	IAS, presently in MP

	32
	Mr. Saurabh Srivastava
	Chemistry
	JRF, Pursuing Ph.D

	33
	Mrs. Mamta Jaiswal
	Chemistry
	JRF, Pursuing Ph.D

	34
	Mr. Pradeep Kumar
	Chemistry
	JAM/GATE

	35
	Mr. Gaurav Shukla
	Chemistry
	JAM/GRE

Pursuing Ph.D from Minnesota, University US

	36
	Mrs. Archana Shukla
	Chemistry
	JRF, Pursuing Ph.D

	37
	Mr. Anoop Kumar Gupta
	Chemistry
	JRF, GATE, Pursuing Ph.D

	38
	Mr. Rajat Sharma
	Zoology
	NET

	39
	Miss. Sucharita Gosain
	Zoology
	NET

	40
	Miss Astah Dwivedi
	Zoology
	NET

	41
	Mr. Ashish Kumar
	Zoology
	NET

	42
	Mr. Manish Sachan
	Zoology
	GATE

	43
	Miss Swati Bajpai
	Zoology
	GATE

	44
	Mr. Ashutosh Gupta
	Zoology
	GATE

	45
	Mr. Rajeev Shukla
	Zoology
	PCS

	46
	Mr. Hariom Verma
	Zoology
	CRAT

	47
	Mr. Niharika Verma
	Zoology
	CRAT

	48
	Mrs. Monika Dhiman
	Commerce
	NET

	49
	Mr. Hariom Diwakar
	Commerce
	JRF

	50
	Mr. Usman Ghani
	Commerce
	JRF


5.2
Student Progression
5.2.1

Providing the percentage of students progressing to higher education or employment (for the last four batches) highlight
the trends observed.
	Student progression
	%

	UG to PG
	35%

	PG to M.Phil.
	--

	PG to Ph.D.
	2%

	Employed
•
Campus selection
•
Other than campus recruitment
	3%

2%


5.2.2
Provide details of the programme wise pass percentage and completion rate for the last four years (course wise/batch wise as stipulated by the university)? Furnish programme-wise details in comparison with that of the previous performance of the same institution and that of the Colleges of the affiliating university within the city/district.


The data from other college being their large number in the city is not available.
	Sl. No.
	Classes
	2010-11
	2011-12
	2012-13
	2013-14

	
	
	Registered
	Pass out
	%
	Registered
	Pass out
	%
	Registered
	Pass out
	%
	Registered
	Pass out
	%

	1-
	B.A.
	335
	312
	93
	281
	271
	96
	296
	293
	99
	291
	287
	99

	2-
	B.Sc.
	214
	193
	90
	183
	177
	97
	230
	220
	96
	187
	186
	99

	3-
	B.Com
	138
	127
	92
	126
	123
	98
	148
	142
	96
	128
	124
	97

	4-
	MA Psychology
	26
	23
	88
	23
	23
	100
	22
	21
	95
	32
	28
	87

	5-
	M.A. Economics
	47
	45
	96
	47
	45
	96
	51
	51
	100
	32
	30
	94

	6-
	MA Geography
	30
	25
	83
	46
	45
	98
	48
	48
	100
	29
	27
	93

	7-
	MA Hindi
	29
	24
	83
	17
	16
	94
	18
	18
	100
	12
	12
	100

	8-
	MA Milt Sc.
	06
	06
	100
	04
	04
	100
	05
	04
	80
	7
	7
	100

	9-
	MA English
	45
	32
	71
	36
	33
	92
	40
	35
	87
	34
	30
	88

	10-
	MA Sociology
	54
	52
	96
	46
	44
	96
	42
	41
	98
	47
	45
	96

	11
	M.Sc. Chemistry
	22
	20
	91
	40
	37
	92
	52
	44
	85
	10
	10
	100

	12-
	M.Sc. Physics
	12
	08
	67
	17
	14
	82
	18
	17
	94
	16
	15
	94

	13-
	M.Sc. Mathematics
	36
	34
	94
	12
	8
	67
	07
	05
	71
	28
	23
	82

	14-
	M.Sc. Botany
	10
	10
	100
	09
	9
	100
	14
	12
	86
	17
	17
	100

	15-
	M.Sc. Zoology
	18
	18
	100
	21
	19
	90
	25
	24
	96
	18
	18
	100

	16-
	M.Com
	48
	45
	94
	41
	38
	93
	46
	44
	96
	50
	50
	100

	17-
	BBA
	20
	19
	95
	47
	44
	94
	16
	16
	100
	42
	42
	100


5.2.3
How does the institution facilitate student progression to higher level of education and/or towards employment?


Through personal guidance by the teachers and Career Counseling and Placement Cell.
5.2.4
Enumerate the special support provided to students who are at risk of failure and drop out?


The weak students are give extra time by the teachers after regular teaching hours.
5.3
Student Participation and Activities
5.3.1 
List the range of sports, games, cultural and other extracurricular activities available to students. Provide details of participation and program calendar.


Games and sport department of the college organizes Annual sports in the last week of December in every academic session. Cultural activities are generally conducted in the month of January/February in every academic session by the cultural committee of the college. 

5.3.2 
Furnish the details of major student achievements in co- curricular, extracurricular and cultural activities at different levels: University / State / Zonal / National / International, etc. for the previous four years.

     INTERCOLLEGATE GAMES COMPETITIONS
Year 2010-11

	S.No.
	Name of the Team
	Place

	1
	Badminton (Girls/Boys)
	Second

	2
	Basket Ball (Girls)
	Second

	3
	Chess 
	Third


Year 2011-12
	S.No.
	Name of the Team
	Place

	1
	Badminton (Girls/Boys)
	Second

	2
	Basket Ball (Girls)
	Second

	3
	Chess 
	Third



Year 2012-13
	S.No.
	Name of the Team
	Place

	1
	Basket Ball (Girls/Boys)
	Second

	2
	Handball
	Second

	3
	Chess 
	Third


Year 2013-14
	S.No.
	Name of the Team
	Place

	1
	Basket Ball (Girls/Boys)
	Second

	2
	Cricket
	Semifinalist

	3
	Chess 
	Third

	4
	Athletics
	One Silver Medal

Two Bronze Medals



Students from the college selected in University Team.
2010-2011

	S.No.
	Games
	Boys
	Girls
	Total

	1
	Badminton 
	03
	01
	04

	2
	Cross Country
	01
	01
	02

	3
	Basketball 
	02
	02
	04

	4
	Chess
	01
	00
	01

	5
	Football
	01
	00
	01

	6
	Athletics
	01
	01
	02

	7
	Cricket
	03
	00
	03

	8
	Youth Festival
	01
	00
	01

	9
	Table Tennis
	02
	01
	03

	
	Total
	15
	05
	21


2010-2011

	S.No.
	Games
	Boys
	Girls
	Total

	1
	Badminton 
	02
	00
	02

	2
	Cross Country
	01
	00
	01

	3
	Basketball 
	01
	01
	02

	4
	Chess
	02
	00
	02

	5
	Football
	00
	00
	00

	6
	Athletics
	01
	00
	01

	7
	Cricket
	02
	00
	02

	8
	Kho-kho
	00
	01
	01

	9
	Table Tennis
	00
	00
	00

	10
	Handball
	00
	03
	03

	
	Total
	09
	05
	14


2012-2013
	S.No.
	Games
	Boys
	Girls
	Total

	1
	Badminton 
	01
	01
	02

	2
	Cross Country
	00
	00
	00

	3
	Basketball 
	01
	03
	04

	4
	Chess
	01
	00
	01

	5
	Football
	00
	00
	00

	6
	Athletics
	01
	01
	02

	7
	Cricket
	02
	00
	02

	8
	Kho-kho
	02
	00
	02

	9
	Table Tennis
	00
	00
	00

	10
	Handball
	00
	02
	02

	
	Total
	08
	07
	15


2013-2014
	S.No.
	Games
	Boys
	Girls
	Total

	1
	Badminton 
	00
	00
	00

	2
	Cross Country
	00
	00
	00

	3
	Basketball 
	03
	02
	05

	4
	Chess
	00
	00
	00

	5
	Football
	00
	00
	00

	6
	Athletics
	01
	03
	04

	7
	Cricket
	02
	02
	04

	8
	Kho-kho
	01
	00
	01

	9
	Table Tennis
	00
	00
	00

	10
	Hockey
	01
	03
	04

	
	Total
	08
	10
	18


5.3.3 
How does the college seek and use data and feedback from its graduates and employers, to improve the performance and quality of the institutional provisions?


The Principal arranges meetings with the employers and Graduates and Alumni Association at least once a year, seeks their suggestions regarding improving the academic and administrative atmosphere and implements with the consent of the management.

5.3.4
How does the college involve and encourage students to publish materials like catalogues, wall magazines, college magazine, and other material? List the publications/ materials brought out by the students during the previous four academic sessions.


The college invites articles form the students department wise for publishing articles in college magazine. The magazine and publication committee members encourage the students for writing articles by proof reading/editing the articles.

5.3.5
Does the college have a Student Council or any similar body?
Give details on its selection, constitution, activities and funding.

Upto 2007 there had been student association in the college. But, at present there is no student council/association due to government policies/Hon’ble court’s order.
5.3.6
Give details of various academic and administrative bodies that have student representatives on them. 

Hostel committee


Class Monitors in BBA faculty
5.3.7
How does the institution network and collaborate with the
Alumni and former faculty of the Institution.

The convener alumni association , Dr Shripal Sharma, Associate Professor , Dept of Physics, regularly convenes meetings of the Alumni association executive , collects alumni data from various departments, contacts them and arranges one annual alumni function inside the college campus. 
CRITERION  VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1
Institutional Vision and Leadership
6.1.1

State the vision and mission of the Institution and enumerate on how the mission statement defines the institution’s distinctive characteristics in terms of addressing the needs of the society, the students it seeks to serve, institution’s traditions and value orientations, vision for the future, etc.?


Vision: To mould the minds of young scholars towards attainment of wisdom


Mission: I. To inculcate humanity and discipline in various fields of life II. To prepare students for jobs  III. To develop the students as the responsible citizens of the country


The institution aims at preparing students as responsible citizens whose minds are filled with wisdom and who work for humanity in a disciplined manner. The college is known in the city for maintenance of discipline and teaching and the staff and faculty in unison along with the Principal and the Management take all the decisions , whether academic or administrative keeping in view the fulfillment of the vision and mission of the institution.
6.1.2

What is the role of top management, Principal and Faculty in design and implementation of its quality policy and plans?


The top management, Principal and various committees hold regular meetings to chalk out policies for the fulfillment of vision and mission of the college.
6.1.3
What is the involvement of the leadership in ensuring:
· The policy statements and action plans for fulfillment of the stated mission 
· Formulation of action  plans  for  all  operations  and incorporation of the same into the institutional strategic plan 
· Interaction with stakeholders 
· Proper support for policy and planning   through need analysis, research inputs and consultations with the stakeholders 
· Reinforcing the culture of excellence 
· Champion organizational change


The Principal, along with the Management committee and conveners of the various functioning committees holds meetings to discuss the plans relate to the objectives and mission of the college.  

An outline implementation structure is formulated to bring the plan on realistic plain. In over to meet out various challenges that might come in course of the action interactive sessions with stakeholders are organized. On account of the overall agreement and conformity with vision the development plans are implemented. In order to enhance the excellence in respective fields of learning the students are made aware of the role-models of academic leaders who contributed to the society and nation in various ways. Thus the college meets out the challenges which come with the changing pattern of socio-cultural and academic concerns.
6.1.4

What are the procedures adopted by the institution to monitor and evaluate policies and plans of the institution for effective implementation and improvement from time to time.
The institution monitors and evaluates policies and plans for effective implementation on bi-monthly basis. The progress report is submitted by concerned departments which are evaluated by IQAC cell. Then it is thoroughly scrutinized by the Principal and the Management committee. On the basis of the findings and out puts the necessary steps are taken by making amendments in the action plans if the results are not drawn up to the marks of expectation of policies and plans.
6.1.5
Give details of the academic leadership provided to the faculty by the top management?


In order to provide academic leaderships the Principal of the college takes regular classes of the respective subject, supervises the lab works, library services and internet facilities. Keen involvement in research activity along with rendering the positive support to faculty members and encouragement to students by the Principal enriches the academic dimensions. The President/Secretary of the management committee keep constant eye upon the movement of every academic limb of the college.
6.1.6
How does the college groom leadership at various levels?

The college provides maximum facilities available within limits of its resources—financial and human—to accelerate the pace of learning skills to teachers and students in the field of academic degree, sports activities, cultural concerns, social consciousness, so that the teachers and students mighty face the various challenges such as socio-political and cultural prejudices, financial barriers and other hurdles which arise in creation of a good citizen and sane society. 
6.1.7
How does the college delegate authority and provide operational autonomy to the departments / units of the institution and work towards decentralized governance system?


The college provides absolute autonomy to teachers and non-teaching staff for smooth functioning of the college as it has been prescribed by the UGC regulations and UP State University Act, 1973.
6.1.8
Does the college promote a culture of participative management? If ‘yes’, indicate the levels of participative management.


Yes, the college promotes participative management by including senior teacher and senior non-teaching staff by including them in the management committee. The President/Secretary or nominees of the management committee take part in extra-curricular activities such as cultural functions, annual sports meet, seminars, NSS and other such activities.
6.2
Strategy Development and Deployment
6.2.1
Does the Institution have a formally stated quality policy? How is it developed, driven, deployed and reviewed?


The college does have a stated quality policy in accordance with its vision and mission. Random feedback from students, admissions strictly on the basis of merit, transparency in all matters, perusal of individual teaching performance and subject wise and teacher wise annual summative assessment records are some of the measures adopted for quality assurance. 
6.2.2
Does the Institute have a perspective plan for development? If so, give the aspects considered for inclusion in the plan.


The institution plans to reconstruct the boys hostel, develop gymnasium, building an auditorium and having a playground of its own in the coming years.
6.2.3
Describe the internal organizational structure and decision making processes.


Student, staff and faculty----different committees---Principal---Management (for approval of the decisions) 
6.2.4 Give a broad description of the quality improvement strategies of the institution for each of the following
· Teaching & Learning: Introduction of smart boards, audio visual means
· Research & Development: Internet facility
· Community engagement: NSS  activities
· Human resource management: Career Counselling and Placement Cell
· Industry interaction: Career Counselling and Placement Cell and BBA Faculty
6.2.5
How does the Head of the institution ensure that adequate information (from feedback and personal contacts etc.) is available for the top management and the stakeholders, to review the activities of the institution? 

Apart from the feedback, the application form filled by the students contains all the relevant information—this information is electronically stored and is made available to the top Management as and when required.
6.2.6

How does the management encourage and support involvement of the staff in improving the effectiveness and efficiency of the institutional processes?


The management provides autonomy plus necessary infrastructure to the staff involved in improving the effectiveness and efficiency of the institutional processes.
6.2.7

Enumerate the resolutions made by the Management Council in the last year and the status of implementation of such resolutions.


Apart from the routine resolutions, two major resolutions were taken: one, to open BCA (Bachelor of Computer Application) course in the college, the implementation of which was carried out by the college. The file now, lying with the university, is under process. Two, renovation and colour wash/paint work of the college building. 
6.2.8

Does the affiliating university make a provision for according the status of autonomy to an affiliated institution? If ‘yes’, what are the efforts made by the institution in obtaining autonomy?


No efforts have been made by the institution to obtain autonomy so far.
6.2.9

How does the Institution ensure that grievances / complaints are promptly attended to and resolved effectively? Is there a mechanism to analyze the nature of grievances for promoting better stakeholder relationship?


Any sort of grievance, through the students, teachers, and committees is brought to the notice of the Principal who ensures its speedy resolution.
6.2.10

During the last four years, had there been any instances of court cases filed by and against the institute ? Provide details on the issues and decisions of the courts on these?


No
6.2.11

Does the Institution have a mechanism for analyzing student feedback on institutional performance? If ‘yes’, what was the outcome and response of the institution to such an effort?


Yes, there is a feedback proforma which is sent to the students on random basis by the top management. There is another feedback form, more comprehensive, exclusively for BBA students, which is regularly filled by them. On the basis of the suggestions by students, Management and Principal resolve the issues.
6.3
Faculty Empowerment Strategies
6.3.1

What are the efforts made by the institution to enhance the professional development of its teaching and non teaching staff?


The Management and the Principal encourage teachers and non teaching staff by allowing them to attend seminars, refresher/ orientation and training programmes held in and out side the campus from time to time.
6.3.2

What are the strategies adopted by the institution for faculty empowerment through training, retraining and motivating the employees for the roles and responsibility they perform?


Regular meetings of the Principal with the executive members of staff association and teachers association are held to over the strategies for improvement in the existing system. 
6.3.3

Provide details on the performance appraisal system of the staff to evaluate and ensure that information on multiple activities is appropriately captured and considered for better
appraisal.

Every year all the faculty members are required to fill a proforma pertaining to their regularity, taking classes and results of the classes they engage. This proforma is later screened by the Principal to make necessary improvements in the academic atmosphere annually.
6.3.4
What is the outcome of the review of the performance appraisal reports by the management and the major decisions taken? How are they communicated to the appropriate stakeholders?

If the performance of any faculty/ staff is not up to the mark, that faculty/staff is called by the Principal and measures for improvement are suggested; training, if necessary, is also made available to him/her. Even after that if the faculty/staff does not mend himself/herself the work allotted to him is withdrawn and some other work, which he/she can do properly, is allotted to him/her. If the staff/faculty fails to perform duties even after this, proper disciplinary action, as per rules, is taken against him/her by the Principal and the Management.
6.3.5
What are the welfare schemes available for teaching and non teaching staff? What percentage of staff have availed the benefit of such schemes in the last four years?


Training Programmes, Refresher Courses, Orientation Courses, developing skill through participation in various activities held in the college, associations ( teaching/not-teaching staff) are facilitated/promoted by the college for the welfare of the staff and faculty. Around 30% of the total staff is benefitted annually. 
6.3.6
What are the measures taken by the Institution for attracting and retaining eminent faculty?


The college is a government aided college and it does not have right to appoint any regular faculty. However, Department of Professional and Self Financed Courses, Career Counselling and Placement Cell, NSS team of the college invite and arrange guest faculty, consisting of eminent persons, in and out side the city. 
6.4
Financial Management and Resource Mobilization
6.4.1
What is the institutional mechanism to monitor effective and efficient use of available financial resources?


The college has formed various committees which monitor the effective and efficient use of financial resources.
6.4.2
What are the institutional mechanisms for internal and external audit? When was the last audit done and what are the major audit objections? Provide the details on compliance.


Being a government aided college; the audit is done by state audit officials annually.
6.4.3
What are the major sources of institutional receipts/funding and how is the deficit managed? Provide audited income and expenditure statement of academic and administrative activities of the previous four years and the reserve fund/corpus available with Institutions, if any.


Major source of institutional receipt is the fee obtained from the students through self financed courses. At present the college management account has around one crore to its credit.
	Income & Expenditure 

	For the financal year-2013-14

	Expenditure (Payment)
	Amount
	Income (Receipt)
	Amount

	Academic Expenditure
	2499149.00
	Fee Receipt
	4247577.00

	Administrative Exps.
	2643167.00
	Interest
	597665.00

	Other Exps.
	628535.00
	Other Income
	1469390.00

	Salary Paid
	108920314.00
	Salary grant recd from Govt. of UP)
	108639765.00

	Net Balance
	263232.00
	
	

	
	 
	
	

	Total
	114954397.00
	 
	114954397.00

	
	
	
	

	For the financal year-2012-13

	Expenditure (Payment)
	Amount
	Income (Receipt)
	Amount

	Academic Expenditure
	5886691.00
	Fee Receipt
	4989087.00

	Administrative Exps.
	2732601.00
	Interest
	132694.00

	Other Exps.
	1396222.00
	Other Income
	2361716.00

	Salary Paid
	70778929.00
	Salary grant recd from Govt. of UP)
	70779755.00

	
	 
	Expenditure A/c
	2531191.00

	
	 
	
	

	Total
	80794443.00
	 
	80794443.00

	
	
	
	

	For the financal year-2011-12

	Expenditure (Payment)
	Amount
	Income (Receipt)
	Amount

	Academic Expenditure
	2588519.00
	Fee Receipt
	5704941.00

	Administrative Exps.
	1027877.00
	Interest
	63187.00

	Repair & Maintenance
	1688875.00
	Other Income
	1088886.00

	Other Exps.
	755190.00
	Salary grant recd from Govt. of UP)
	68483624.00

	Salary Paid
	68779485.00
	
	

	Expenditure A/c
	500692.00
	
	

	Total
	75340638.00
	 
	75340638.00


6.4.4
Give details on the efforts made by the institution in securing additional funding and the utilization of the same (if any).


The college is making efforts to open self financed courses to generate funds for overall development of the college.
6.5
Internal Quality Assurance System (IQAS)
6.5.1
Internal Quality Assurance Cell (IQAC)
a.
Has the institution established an Internal Quality Assurance Cell (IQAC)? .6 If ‘yes’, what is the institutional policy with regard to quality assurance and how has it contributed in institutionalizing the quality assurance processes?


Yes, the college has recently established IQAC cell which is collecting data for review and assessment for its academic/administrative furtherance. 
b.
How many decisions of the IQAC have been approved by the management / authorities for implementation and how many of them were actually implemented?


Through the suggestions of IQAC Cell the number of CCTV cameras inside the campus has been increased. The biometric system of attendance has also been successfully initiated.
c.
Does the IQAC have external members on its committee?
If so, mention any significant contribution made by them.

The college has only internal members on its committee so far.
d.   How do students and alumni contribute to the effective functioning of the IQAC?

The suggestions of students and alumni are welcomed by the IQAC cell. The reviews all the positive suggestions and forwards to the Principal for further action in the matter in the interest of the institution. 
e.
How does the IQAC communicate and engage staff from different constituents of the institution?


The IQAC communicates and engages staff from different constituents of the institution through organizing meetings from time to time.
6.5.2

Does the institution have an integrated framework for Quality assurance of the academic and administrative activities? If ‘yes’, give details on its operationalisation.


So far the IQAC cell is trying to work as per its aims/ objectives, duties/responsibilities as chalked out by UGC/NAAC
6.5.3

Does the institution provide training to its staff for effective implementation of the Quality assurance procedures? If ‘yes’, give details enumerating its impact.


Yes, computer literacy and communication skills, improvement training have been provided by the IQAC cell to the staff.
6.5.4

Does the institution undertake Academic Audit or other external review of the academic provisions? If ‘yes’, how are the outcomes used to improve the institutional activities?


The institution does not have any such provision so far.
6.5.5

How are the internal quality assurance mechanisms aligned with the requirements of the relevant external quality assurance agencies/regulatory authorities?


The institution is yet to explore feasibility in this direction.
6.5.6

What institutional mechanisms are in place to continuously review the teaching learning process? Give details of its structure, methodologies of operations and outcome?


Annual summative assessments and feedback from the stakeholders round the year by the Principal reviews the teaching learning process.
6.5.7

How does the institution communicate its quality assurance policies, mechanisms and outcomes to the various internal and external stakeholders?


The institution communicates its quality assurance policies through notices, circulars and print media to the various stakeholders.
Any other relevant information regarding Governance
Leadership and Management which the college would like to include.

The management of the college maintains absolute honesty and transparency in framing and implementing the policies related to academic, administrative and infrastructure matters and give autonomy to the Principal and the staff involved.
CRITERIA VII: INNOVATIONS AND BEST PRACTICES
7.1
Environment Consciousness
7.1.1
Does the Institute conduct a Green Audit of its campus and facilities?

 
The college does have a Botanical Garden and a big Lawn. There is a Lawn Maintenance Committee which with the support of staff provided by the college as well as hired from outside the college takes care of the plants and flowers.
7.1.2
What are the initiatives taken by the college to make the campus eco-friendly?
∗
Energy conservation: avoiding the use of generators for power supply—using inverters.
∗
Use of renewable energy
∗
Water harvesting
∗
Check dam construction
∗
Efforts for Carbon neutrality
∗
Plantation:  plantation is done annually 
∗
Hazardous waste management: tie up with Municipal Corporation
∗
e-waste management: tie up with Municipal Corporation
7.2
Innovations
7.2.1
Give details of innovations introduced during the last four years which have created a positive impact on the functioning of the college.


During the last four years the following innovative practices have created a positive impact on the functioning of the college:

· Use of CCTV cameras, first in the city
· Biometric attendance system
· Personality development and communication skills classes, first in the city 
· Online admission process, first in the city 

· Declaration of the admission merit list on the website, first in the city

· Internet facility in all departments, first in the city 

· Wi-Fi campus 

· Smart board classrooms 

7.3
Best Practices
7.3.1
Elaborate on any two best practices in the given format, which have contributed to the achievement of the Institutional Objectives and/or contributed to the Quality improvement of the core activities of the college.

             Please see Part IV of the Report on Page
Best Practices-1
1.
Title of the Practice: Installation of CCTV cameras inside the campus and biometric attendance system.
2.
Goal: To inculcate self discipline among the students and staff. The aim of the institution was to ensure punctuality among staff and assist the proctorial board responsible for maintaining discipline inside the college campus.
3.
The Context: In designing and implementing the practice the main challenge was to face opposition by few students who were responsible for creating nuisance in the campus and who objected this practice as a blockage of students’ freedom. The faculty and staff in the habit of coming late also objected this practice. 
4.
The Practice: Initially 4 cameras were installed. 2 at the main gate and 2 in the department of self financed courses. Later on 4 cameras were installed in the library in the reading room and principal’s office. 3 more cameras were installed in the class rooms of BBA and 1 speed dome moving camera were installed to have eye on the activities of the students outside classrooms in the campus. These cameras have proved to be a great success in maintaining self discipline among the students and the staff. The cameras work round the clock and 10 days data is always in store for screening in case of requirement.
5.
Evidence of Success: This practice has as expected simplified the job of proctorial board inside the campus. In case of any untoward incident or rift among students in the campus the data from the recording of these cameras helps a lot in assigning the responsibility. Moreover minor theft incidents which use to occur in the campus earlier also came to an end. The students and the staff became more conscious and disciplined about their behavior and conduct the campus.
6.
Problems Encountered and Resources Required: Initial opposition of the students and staff and regular maintenance of the system may be a problem for the institution. Further, the system always needs modifications/improvements for which financial provisions should be made.
7.
Notes (Optional): For fixing the accountability and procuring solid evidence in case of any incident that happens inside the campus, the installation of CCTV cameras is necessary. Moreover the whole system can be connected with internet so that an eye over the campus activities can be had by the responsible authorities from anywhere.
8.
Contact Details
Name of the Principal:
Dr. S. K. Gupta

 Name of the Institution:
Pt. Prithi Nath(PG) College
City: Kanpur
Pin Code:208001
Accredited Status:

Cycle 1
Work Phone :0512-2361924

Fax: 0512-2361924

Website:www.ppncollege.org
E-mail :ppncollegekanpur@gmail.com
Mobile: 09935680183

Best Practices-2
1.
Title of the Practice: Declaration of Online Merit List.
2.
Goal: To make the admission process transparent and flawless, to reduce human error and to check unnecessary crowd inside the campus. Besides the applicants get all the admission related information at home.
3.
The Context: It was observed that the college received 5 to 6 times more applications for admission with respect to the seats available. The screening of the forms and declaration of the merit list following the norms of admission stated by the state government and the university was an uphill task for the college admission committees. Human errors also occurred, which led to disputes of the stakeholders with the college. 
4.
The Practice: The admission committees of all the faculties had a meeting with the principal and management and conscientious was evolved about online admissions in UG and PG 1st year courses two years back. However the offline process also continues keeping in view the problems of those students who belong to far off areas and who do not have internet facility. This admission process is successfully gaining momentum for the last 2 years. 

5.
Evidence of Success: This practice has, as expected, simplified the admission process as it saves time, human resources and applicants’ unnecessary coming to college. However, this process has not yet overcome the offline process of the admission. The college plans to introduce 100% online admissions in the coming years.
6.
Problems Encountered and Resources Required: A few applicants do not thoroughly follow the instructions during online submission of the form and visit the college about clarifications for which a separate staff with computer, internet facility is required in the initial phases of the introduction of this process.
7.
Notes (Optional): This process entails a fair and transparent system admission and checks the interference of touts or mediators in the admissions.
8.
Contact Details
Name of the Principal:

Dr. S. K. Gupta

 Name of the Institution:

Pt. Prithi Nath(PG) College
City: Kanpur
Pin Code:208001
Accredited Status:

Cycle 1
Work Phone :0512-2361924


Fax: 0512-2361924

Website:www.ppncollege.org
E-mail :ppncollegekanpur@gmail.com
Mobile: 09935680183
Declaration by the Head of the Institution
I certify that the data included in this Self-study Report (SSR) are true to the best of my knowledge.
This SSR is prepared by the institution after internal discussions, and no part thereof has been outsourced.
I am aware that the Peer team will validate the information provided in this   SSR during the peer team visit.
Signature of the Head of the institution  seal:
Place: Kanpur
Date: 28/05/2015
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